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Belmont Abbey College Missidatatement

Our mission is to educate students in the liberal arts and sciences so Statement that in all things God may be glttrigied. In
endeavor, we are guided by the Catholic intellectual traditidwe Apostolic Constitution Ex Corde Ecclesiadthe Benedictine

spirit of prayer and learning. Exemplifying Benedictine hospitality, we welcome a diverse body of students and providittaem w

education that will enable them to lead lives of integrity, to succeed professionally, to become respaitaibtes, and to be a
blessing to themselves and to others.

Vision Statement

Vision Belmont Abbey College finds its center in Jesus Christ. By His light, Statement we grasp the true image anél Gehess o

that every human is called upon to live out. We strive to renew that likeness in all dimensions of College life throaglacand
co-curricular programs of excellence and virtue based in the liberal arts, as practiced in the Catholic and Benedictirtaahtellec
traditions.

By excellence and virtue, we mean the skills, attitudes, and stable dispositions of characteakepossible the consistent
practice of the good throughout the full range of human pursuits (scholarly, professional, and personal). Recognizirud theltlea

has its own standards of excellence, Wehatrimeatb abhngseG

As a Benedictine institution, we find this glory especially revealed in the development of the whole person. Guidedeyathe li

arts, our goal is to be responsible stewards of the true, the beautiful, andabd. We welcome the talents of everyone, from any
background and tradition, who is committed to fostering that development and contributing to the mission of the Collelge. To t

members of the Belmont Abbey College community, we offer a community anihigtehis vision where they may work towards
their own full potential.

Policy for Preparing the Annual Report

TheJeanne Chy DisclosurefCampus Security Policy and Campus Crime StatistiasoAutonly referred to as the Clery Act,

requiresinstitutions of higher education receiving federal financial aid to report specified crime statistics on college campuses
and to provide other safety and crime information to members of the campus community. Campuses must publish an Annual

Security Repordetailingstatisticsregardingreportedcrimescommittedoncampusandat affiliated locationsfor the previous
threecalendaryearsanddescribingpecifiedolicies proceduresandprogramsegarding safetandsecurity. This report also
describes the College’s timely warning and emergency
information for our residential facilitieS hisrequirementofthe CleryActisintendedto providestudentsandtheir families, as
highereducationconsumerswith accurate complete,andtimely informationaboutthe safetyofthe campusothattheycan
makeinformeddecisions.

Belmont Abbey CollegeeparesanAnnualSecurityReportto comply with the Clery Act. Thehief of Police anBean of
Student Life are responsibler compilingreferralsfor criminal offenses andisciplinaryactions, respectivelyCampus Police
workscloselywith all constituencies of the College provide searity and safetyon campus Strong working relationshigse
fostered by invitations fronCollegestaff to Campus Police officers to participate in evept®gramming, training and
educational effortehroughout the year

n o

The Annual Security and Firef@&g Report is published and disseminated to the campus community by October 1 of each year

covering the previous calendar yeétard copies of this report can be obtained at no cost by contacting Campus Police during

normal business hoursampuspolice@bac.edt704-400-6200— Raphael Arthur Hall Lobby (Office location).



mailto:campuspolice@bac.edu

Quick Reference
Emergency Contacts

9 11 Emergencies

704"400"6200 BAC Campus Police

704-825-3792
704-825-3792
704-825-0502

704-461-6877

Health and Counseling
Lower Level Haid
9:00a-4:30p Mon-Fri

980-834-8800
8:00a-8:00p; 7 days

Phoenix Crisis Counseling 855-527-4747 Residence Life 704-461-7371
Partners Counseling 888-235-4675 RA On-Duty 24/7 704-913-7799
National Suicide Hotline  800-784-2433 National Suicide Hotline  800-784-2433
Self Harm Hotline 800-366-8288 Student Life 704-461-6724
SAFE Alliance 704-375-9900 Campus Ministry 704-461-6545
(Sexual Assault & Violence) Title IX Coordinator 704-461-6713




Campus Polic& General Safety Information

Belmont Abbey College Campus Polidession Statement

The mission of the Belmont Abbey College Campus Police Department is to assist Belmont Abbey College is providing a safe and
inviting environment for students, staff, faculty, and visitors and to support Belmont Abbey College in their mission.

Authority and Jurisdiction of the Belmont Abbey Campus Police Department

Campus Police officers are empowered with full law enforcement/arrest powers under North Carolina General Stat{ieei4E.
jurisdiction includes all property owned or controlled by Belmahbey College and all statavned or maintained roadways that
bisect or run adjacent to campus property and all properties owned by the Monastic Community. Belmont Abbey Campus Police
officers are charged with the apprehension of criminal offenders, céhiitvestigation, traffic enforcement/accident investigation,
enforcement of all local, state, and federal laws, parking and traffic management and enforcement, community servicg,afecurit
people and property, public safety, and serving warrants andnsans on campus property.

Belmont Abbey Campus Police officers are responsible for deterring crime, maintaining the peace, and protecting [weperty
within the campusommunity which has a higtopulation density Methods employed by campus pdiofficers to make the
campus safe include high visibility patrol, intervention in criminal acts in progress, investigation of criminal viotediomsdgation
of disputes before they result in crimes.

Customer Service

Belmont Abbey College campus police officerr/e a different clienteléhan most police agencies anthderstand that one ofhe
most important responsibilities asffices in this setting is education. Every campus police officer is alsdumator.

Erforcement Policy

The decision to prosecute criminatlgstswith the officer addressing a violation in consultation with the victim of the offense, when

a victim exists. Officers are trained thoroughly in applying laws and rules in an impartial manneffiddrenakes a decision based

on what is fair to the offender, what is fair to the victim, what is fair to the College, and what is fair within thedacigty. The

officer also bases the decision on the seriousness of the offense, prior offensesttearioy the person in question, the amount of
harm done to the victim or the victim's property,innocenée pot e
bystanders, the number of innocent people affected, the amount of disrmpgind disorder caused by the offense, the attitude of
the offender, and the potential for additional hatum or i nj

Finally, officers factor in their own role as an educator. What lef/attion is necessary to provide an "educational experience"
necessary to prevent future violations?

In most cases, our individual officers make these decisions. In some cases, they consult their supervisors. In othdecases,is
made jointlyamong the officer, the supervisor, the Chief of Campus Police, the Dean of Student Life, the District Attorney, Student
Affairs representatives, and other key players.

Enforcement Alternatives
Every officer has these alternatives when making an enforceémecision when a violation of criminal law occurs:
- Verbal Warning;
- Referral to Collegstudent conduct processder on-campus hearings and disciplinary action;
- Initiation of criminal charges through issuance of a state citation or arrest in the case of traffic violations and minor
misdemeanors (which also initiates College judicial action).



Community Policing

Community Policing

Community Policinqivolvesengagementn all aspects teéampus lifeand, when needed, conducting building surveys, distributing
literature, and solving problems. Each campus police officer at Belmont Abbey College engages in community policirsg activitie
throughout the year to foster trust and build community between the pobamd our students and employees.

Directed Patrol

In normal circumstances, campus police officers do not patrol the living area of residence halls. Directed Patrol diices an of
valid reason to enter the living area of a residence hall that cagalsdy explained to members of the public. Those reasons are (1)
response to calls for service; (2) investigation of incidents which have occurred including the search for evidence aseswind

(3) distribution of information about crimes and violatis which have occurred which may help members of the community learn
how to protect themselves.

In situations where major crimes have occurred in a residence hall or any other building or area on campus, where &series of
have occurred which dispt the peaceful atmosphere of a living area (such as repeated fire alarms, vandalisms, or thefts), or where
reports are received of frequent underage drinking or drug use, officers will be instructed by the Chief of Police ar by thei
supervisor to initite directed patrol in that specific area. This may include the living areas of the residence halls. The focus of the
patrol will be to prevent repeated offenses, restore order, identify and apprehend violators, collect evidence and idémti§ges,
anddistribute crime prevention information.

Support for Residential Living Staff
While officers generally do not conduct routine patrol activities within the living areas of the residence halls, thegamipany
Residence Life staff members on roundshia residence halls upon request when their workload allows.

Reporting a Crime on Campus

All students, employees, and guests are encouraged to accurately and promptly report all criminal incidents, accidetitey and o
emergencies to Campus Police (othe appropriate police agency if the crime occurs off campus). For criminal activity or
emergencies, dial 911. For crimes that have already occurred and there is not danger of immediate further criminaratrity
no one needs immediately medicasastance, callampus Police at 76400-6200. The College does not monitor nGollege
controlled offcampus residences or activity of its students. Nonetheless, per the student handbook, students can be held
accountable for oficampus conduct if it is imiolation of handbook policies.

Students and employees should report all criminal offenses to Campus Police as soon as possible for the purpose oftessessing
crime for distributing a potential timely warning notice and for disclosure for the AnBealirity and Fire Safety Report.

Response to a Reported Crime

Campus Police is available 24/7/365 to take reports of crime on campus. They can be reachedt62d0. Upon receiving
information of a crime or other concerning activitfficers willrespond to the situation, investigate, and file appropriate reports.
The Chief of Police (or his/designee) can coordinate with local authorities for on or off campus crimes. Officers canditsteco
with Student Life, Residence Life, or other camptiged to handle situations through other means. Information obtained through
criminal investigations that may have bearing on a student conduct investigation may be shared, if it does not impede other
investigations. Student conduct investigations may ciia with criminal investigations and may carry additional consequences
depending on the nature of the crime and circumstances surrounding the specific situation. The College reserves theelmht to
conduct investigations while criminal investigaticared proceedings progress.

Crime Preventiorand Access to Buildings

Belmont Abbey College Police Department has officers on duty 24 hours 36&alays a year Officers make routine patrol of
campus and ensure buildings are secured at set times basevents, classes, and business needs. In adddffiners routinely
look for security related maintenance issueg.(lighting, walkways, et@and reportdiscoveredssues to maintenance for repair.
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Students are issued keys which allow them acceskédw building, suite and room. These keys are coded to prevent a lost key from
being associated with a particular room.

All students, faculty and staff are asked to stay alert at all times and use best practices for securindosdonggngsspaceon
campus and being safe:

- Do not propsuite doors, room doors, office dooos leave rooms unlocked

- Do not lend keyslD card®r access codes to anyone

- Campus Police is available 24/7 for escort across campus

- Register your car (if applicable) with Campudice and park in designated areas. Lock all valuables in your trunk, if they

need to stay in your car at all
- Report any and all harassing phone calls, emails, text messages or social media posts to the appropriate offices
- If you see something or someogaspicious on campus, contact Campus Police-b@46200) right away.

Through periodic education and awareness initiatives, Belmont Abbey College strives to inform and empower each member of the
campus community to help provide a safe and welcoming enuirent. A sample of these programs and initiatives are included
below. This list is not meant to be exclusive:
- Campus Police and other offices routinely review safety procedures for buildings on campus.
- Campus Police will communicate en masse with théeGelcommunity if there are ne€lery crimes happening of which
students, faculty and staff should be aware (ex. Online scams affecting multiple students, etc).
- Emergency procedures posters are posted around campus in high traffic areas. An examplpastéhiss included
towards the back of this report.
- Resident Assistants receive yearly and ongoing training in critical response procedures, crisis management, conflict
resolution and facilities maintenance
- Residence Life staff make multiple nightly rosraf all residential facilities and report and safety, conduct or maintenance
issues to appropriate offices
- Alcohol and drug education programming is provided throughstinelent conduct system, and/ellness Center
- Newstudentsreceive important safety angecurity information through the New Student Orientation process. This applies
to all new students to Belmont Abbey College including: residential, commuter, transfer and newly matriculated students.

Campus Security Authorities

Belmont Abbey College diexs that all crimes be reported to Campus Police for investigation and falfpwonetheless, the
College recognizes that members of our community would prefer to report crimes to others on ca@gmugus Security
Authorities (CSA) are officials of astitution who has significant responsibility for student and campus activities, including
but not limited to, student housing, student discipline and campus judicial proceedings. An official is defined as any person
who has the authority and the duty to ka action or respond to particular issues on behalf of the institution.

Those responsible for issuing timely warnings and proper reporting of crime include, but are not limited to:
- Chief Financial Officer (CFO) - Director of Residence Life
- Vice Povog of Academic Affairs - Vice Provost and Chief Communications Officer
- Dean of Student Life
- Title IX Coordinator

Timely Warningsaand Emergency Notifications

The College will issue a timely warning when it receives a report afna thiat represents a serious or ongoing threat to the
safety of members of the campus community. The College may also issue a warning to the campus community when other
instances pose a safety concern.

The Gaston County Police Department 911 Communicaientercan also issue/arnings to the College as well. This 911

Center provides dispatch service to Campus Police as well as the Belmont Police Department, Belmont Fire Department and
EMS providers. If the 911 Center becomes aware of a threat on campus they will dispatchrs@aligrias well as any other
needed emergency resources and will also activate the warning siren and Crusader Alert systems.
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The College in conjunction with various campus offices, will distribute timely warning announcements when there appears to
be anongoing threat to the safety and security of persons on campus for the following crimes:

- Murder/non-negligent manslaughter - Burglary

- Manslaughter by Negligence - Motor Vehicle Theft

- Sexual offenses/assaults - Arson

- Domestic violence, datingolence, and stalking - Violation of Weapons Possession Law

- Robbery
- Crime That May Target Certain Campus Populations

Aggravated Assault

Decisions concerning whether to issue a timely warning will be made on dgasese basis using éhfollowing criteria:
- Nature of the crime
- Continuing danger to the campus community
- Possible risk of compromising law enforcement efforts

If the threat is sudden and serious, a warning will be issued immediately and will be continually updated uhti:éhés
contained or neutralized. If a threat is less immediate, the warning will be fully developed and distributed after thie point
time. The warning contains sufficient information about the nature of the threat to allow members of the cam@keto t
protective action:

- A succinct statement of the incident - Description of the Suspect, if available

- Possible connection to previous incidents if applicable - Risk Reduction and Safety Tips

- Date, time and location of the warning

A vi ct i mangotheranfoenatiorn that might identify a victim is always withheld from timely warnings. In some cases,
the College may need to keep some facts confidential to avoid compromising an ongoing investigation.

The Chief of Police (or his designee), DelaBtodent Life or the Director of Marketing and Communications (or his designee) or the
can issue timely warnings to the campus commuriignergency notifications can be communicated to students, faculty, and
staff in one or all of the following ways:

- CrwaderAlert Text Message

- CrusaderAlert Phone Call

- BAC email notification

- Personal email notification

- Verbal communication in the moment

CrusaderAlerts

Belmont Abbey College uses Everbrifigemass emergency noficationks is the main way that the College will communicate with

all members of the Belmont Abbey College community in the event of an emergency or situatiane s si t at i ng t he
attention and awareness. The system has the capability to text persetigdlmne numbers, make phone calls with verbal

directions andStudents and all Belmont Abbey College employees are strongly encourageditotophe CrusaderAlert system to
receive notifications on their mobile devices in the event of an emergenasctizins communicated to students on how to enroll in

the Crusader Alert are as follows:

- Log intoMyAbbey(SelfService)and | i ck on the “Crusader Alert” tab on top.
- Enter your personal cell phone number and personal email address.

STAY
INFORMED




CampusEmergency Response

When the College determines that there is a significant emergency or dangerous situation involving an immediate threat to the
health or safety of students and employees occurring on campus, an emergency notification will be issrddr to confirm the
emergency, the Chief of Police (or his designees), or the Director of Marketing and Communications (or his designaes)ltwill co
with appropriatelocal enforcement authorities, weather reporting stations, government emergency masagerother officials
within the College or in the local community to confirm the emergency.

Upon confirmation, the College will, without delay, and taking into account the safety of the community, determine thet@nten
the notification and initiate lhe notification system, unless issuing a notification will, in the professional judgment of responsible
authorities, compromise efforts to assist a victim or to contain, respond to or otherwise mitigate the emergdregegment or
segments of the Collegcommunity to which it should be sent will be determir®dthe Chief of Police (or his designeB®ean of
Student Lifeor the Director of Marketing and Communications (or his designee).

The Chief of Police (or his designd@gan of Student Lifer the Director of Marketing and Communications (or his designee) or the
Gaston County Police Department 911 Communications Center can make emergency notifications to theE oéegency
notifications can be communicated to students, faculty, and staff inaredl of the following ways:

- CrusaderAlert Text Message

- CrusaderAlert Phone Call

- BAC email notification

- Personal email notification

- Verbal communication in the moment

- Activation of theEmergency Notificationii®n and loudspeaker to communicate

- Alertus will take over the screen of any computer connected toviired BAC network with emergency information
- Banner and updated information on BAC home website and all social media outlets

Active Shooter

An active shooter is one or more suspect{p, as police respond to the scene, are actively killing and/or causing serious, life
threatening bodily injury to multiple victimsThe overriding objective of the suspect(s) appears to be that of mass murder, rather
than other criminal conduct such asbbery or hostage taking. Often the threat is not contained and there is immediate risk of
death and injury. These types of dynamic situations are considered the greatest threat on college campuses. Because these
situations happen very quickly, eavesléitor no time for proper planning and requires law enforcement to take immediate action.
Active shooter events can and often develop into hostage situations upon the arrival of law enforcement.

Bel mont Abbey Campus Pol i ccdtoded pith activenghooter siuationfOff if d eeres ' &r e rti rmair
will be to confront the suspect(s) and neutralize the threat.

The Campus Police Department can and will supply training and safety tips to the students, faculty and staff of theAddmno
College communityThis topics will include but not limited to:

- History of school shootings - Mentality of an active shooter
- Active shooter in class or office - Active shooter in the hallways
- Trapped with gunman - Police response

- Safety Tips

Whether you are coming to class or working on campus, take owieodimaking sure your location is safe.
- Be aware of your surroundings (e.g. location of exits, doorways, etc.)
- Report suspicious person to BACPD immediately
- Progam BACPD patrol phone (76400-6200 in your cell phone
- 911 Calls from cell phones go to the Gaston County Police Department 911 Communications Center

Awareness, preparation and rehearsal are keys to staying safe on campus
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Shelterin-Place Protocol

The purpose of an emergency sheltarplacealert on campus is to limit human exposure to an apparentlifeatening, hostile or
hazardous situation. A sheltém-place alert is necessary in situations where there is reason to believe that exiting a sheltered area
will expose individuals to greatelanger than remaining in place.

The primary authority to initiate a sheltén-place order will be Campus Police and/or the Gaston County Police Department 911
Communications Center. Should the situation warrant it, all faculty and staff have therayttooinitiate an emergency sheltan-
place alert.

Situations where an emergency sheHarplace order may be warranted include, but are not limited to:
- observing an armed intruder or shooter,
- aserious crime being committed @fose proximity to campus, or
- any situation where exposure to outside hazards may endanger staff, faculty, students and/or visitors.

Anyone observing any one of these situations should immediately call 911 at and be prepared to answer gigtatieds to
describe the location and description of the perpetrator or event.

The Belmont Abbey College community will be notified tigio the CrusaderAlert system abg means obur Emergency
Notification SirenWhen the siren is sodied, everyone is to shelter in place in whatever building they are in at the time. And if
outdoors they are to immediately move inside a building or structure and seayreuatside doors.The Crusadélert system and
Emergency Notification Sirewill be utilized both to communicate a shelter in place/lockdown order and to communicate any
specifics of the threat as the information becomes available @llege will test the Crusader Alert system periodically throughout
the year.

In addition, individualsnay be told by Campus Police personnel and/or Staff to go into lockdown, and encounter security personnel
making their “lockdown rounds.” However, Campus Police per
communicating with otherdw enforcement agencies during the lockdown and may not be able to stop and provide individual
directions. Therefore, it is important to know and follow the steps listed below

Personal Response to Threats of Harm

The activation of the Emergency Notification Siren will signal the immediate need to lockdown and shelter in place. RPersoas w
outside(ex. on the Athletic fields, Abbey Lane, Quad, sihjuld come inside the closest indoor facility if it is safddso.The
CrusadeAlert will also be utilized to provide specific details as to the type emergency the campus is facing and will provide specif
information and instructions as they become available.

Please note that most emergencies such as active ghi@ituations are fast moving and rapidly changing. This means the situation
may have changed even before the previous known information can be transmitted. It is therefore vitally important that all
students, faculty, and staff be observant to their sumdings at all times.

For this reason the following options for other responses during a lockdown/active shooter situation are therefore gasa: Ple
note the following response types SHOULD NOT REPLACE common sense and/or exudents/staff shold not typically
deviate fromLock Down/shelter in placenode unlessnstructed through the Crusadatert, Campus Poligeor emergency
responders.But based on their observation of the situation in their particular location, if the situation warrati ifpllowing
response options are provided:

1. AVOID

- In extreme cases WITH NO OTHER OPTIONS and you face an imminent threat, the situation may dictate that you RUN
- Runifyou are outside on a athletic field or parking lot

- If you are near a wooded area, these provide a very gaaitbio for cover and concealment

- Leave your belongings behind

- Keep your hands visible if law enforcement officers are present

- Follow directions of law enfeement officers

- Dial 911 when you are safe
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2. BARRICADE

- Ifevacuating is not possible, find a place to hide where the Active Shooter is less likely to find you
- Hide if you cannot reach a secure classroom or yowasdle to secure your door

- Be out of t handawvaydront dears'asd windoesw

- Provide protection if shots are fired in your direction

- Tryto hide in a place that will not trap you or restrict your options for pedathat becomes possible
- Lock the door (if possible) and barricade the door with desks or filing cabinets

- Dial 911 if possible; if you cannot speak, leave the line open to allow the dispatcher to listen

3. CONFRONT

- Use this response only as a LAST RESORT and only if your life or the lives around you are in imminent danger
- Use chairs, heavy objects or improvise a weapon to attack the shooter

- Yell or shout at the shooter

- Seek control of the shooter
- Dial 911 as soon as possible

- If you use this response type, stick with your decision fégttt to survive

s hands

When an intruder on campus is actively causing deadly harm or the threat of immndeadty harm to people, you must
immediately seek cover and call 911. Give as many details as possible relative to location, number of assailants, nigassiafag
and other pertinent information.

General instructions for individuals on campus duringeenergency lockdown:
- Remain calm.
- Do not sound the fire alarm to evacuate the building.
evacuate the building. If a fire alarm does go off during a lockdown, do not aeaanless you smell smoke.
- Do not gather in open areas or hallways. These ARE NOT areas of §taltetway from windows and doors.
- Do not leave until police or campus safety personnel contact you to confirm it is safe; follouciiwsis from police

Designated areas used for shelter depends on the situation at hand and what is the most efficient and safest at tHautsioe
agencies and departments are also available to assist with locations such as Gaston County BXffergeficy Management during
a potential fire or other hazardous situations.

Shelterin-Place alerts may be used in the following situations:
- Active Shooter or serious crime (occurring or being committed) in close proximity to Campus
- Hazard material incident
- Extreme or dangerous weather condition.

Severe Weather
The region in which Belmo#ntbbey Collegés located is prone to snow and ice storms during the winter months. Additionally, the
area isprone to tornadoes. When theNational Weather Service is predicting such a stgrlease use good judgment when
venturing out and regularly check your email if possible. Do not call Residence Life arstRotipe about closing3.histies up the
phone lines and prevents these offcérom dealing with the emergency as is necessary. The primary means the college will employ
to alert students to immediate threats from severe weather or closings will be the Crusader Alert. Please make surepto sign u
through SeHlService.

1 Threat assessants:

0 Severe ThunderstorifTornado Watch: Conditions are favorable for the development of seveesather.
0 Severe ThunderstoriTornado Warning:Imminent danger storms or a tornado has been spotted
1 If you areoutsidea building:
0 Move to the shelter area dhe nearest buildings as quickly as possible.
Do not seek shelter under trees, near metal fences, or in exposed locations. Avoid open fields and tall objects.
Avoid conductive objects, such as utility lines and metal pipes.
If you cannot get into a build@) seek sheltein a vehicle, ravine or ditch and lay fl8tay away from water.
Do not park vehicles under electrical lines or trees. If you are in a vehiclénsiay of it.

O O O O



1 If you areinsidea building:

o Stay indoors and stay away from doomndows, metal objects, appliances and plumbing
1 Avoid using land line telephones or computers. Lightning will travel through data lines.

Public Broadcast Information of Closings and Delays

In the event that Belmont Abbey College makes the decision seao delay due to weather, the college will alert the following
media outlets. Faculty, staff and students can consult these outlets for up to date informatiaddition to the Crusadatfert

emails, phone calls and text messages. All social media@mé iwebpages will be updated as well.

Listen: WFAE 90.7 FM, WSOC 103 FM

Alert Information

CampusWide Evacuation Locations

Watch: WBTV, WSOC, WCNC

Building Name

Primary Rally Point

Secondary Rally Point

Adoration Chapel

O Connel |l Par king

Residence Life Office

Alumni House

Science Quad/Yard

Science Building

Basilica

Basilica Parking Lot

Stowe Hall

Chi Rho House

Softball Field

Alumni House

Cuthbert Allen Apartments

Cuthbert AllerParking Lot

Wheeler Center

Haid

Haid Parking Lot

Library

Holy Grounds

Haid Parking Lot

Library

Library

Science Quad/Yard

Science Building

St. Benedict/Scholastica Hall

Baseball practice field

Student Commons

New Residence Hall

Baseball practice field

Student Commons

O Connel | Resi

Blessed Mothestatue in front of the Dining Hall

Student Commons

Poellath Residence Hall

Blessed Mother statue in front of the Dining Hall

Student Commons

Raphael Arthur Residence Hall

Raphael Arthur parking lot

Wheeler Center

Science Building Science Quad/Yard Library
St. Leo’s Hall Haid Parking Lot Haid
Stowe Hall Haid Parking Lot Haid
Student Commons Student Commons Parking Lot Haid

Wheeler Athletic Center Soccer Field Commons Parking Lot
Dining Hall Quad/ Residence Life O Connel |l
OldMusic Building Basilica/ Yard Basilica Parking Lot
Mercedes Hall/ Sacred Heart Rear Parking Lot Summerhouse
McAuley Hall/Sacred Heart Rear Parking Lot Summerhouse

Sacred Heart Gym

Summerhouse

Rear Parking Lot
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Annual Disclosure o€ampus Crime Statistics

Statistics from Local Law Enforcement Agencies

Each year the Chief of Police will collect any crime statistics of criminal activity that may have been investigatedltaccbytan
outside law enforcement that occurred on list8elmont Abbey College property and territory. This effort is documented and
maintained on file within the Belmont Abb&pollegeCampus Police Department.

Mutual Aid Agreement

One of the most valuable tools North Carolina law enforcement agenciesatdlveir disposal is the ability to share resources and
expertise among agencies pursuant to mutual aid agreements. From the occasional need to borrow equipment to an extended
undercover drug investigation and from the need for additional officers in tifreenatural disaster to the ability of an officer from a

city being able to assist an officer in the county, mutual aid agreements are exercised daily throughout the state. Dépathen

large and small occasionally need additional help, and mutdeagieements enable officers to lend a helping hand in times of

need. The Belmont Abbey College Campus Police Department is a participating member of the Centralina Council of Governments
Regional Law Enforcement Mutual Aid AgreeméFhis agreement issnewed each year by Jun&,land a copy of the notarized
agreement is kept on file within the Campus Police Department.

The Daily Crime Log

The Belmont Abbey Campus Police Department records all alleged criminal incidents includi®igmyokct crimethat are
reported to the Campus Police and Safety Officers regardless of how much time has passed since the alleged incident occurred.
Crimes are recorded in the crime log by the date they are reported. This log is available for review by th&aubligill be hard
copy log backed up by an electronic crime log that includes information on all reported crimes including:
- The nature of the crime
- The date and time the crime occurred
- The general location of the crime
- The disposition of the complaint, ifilawn

At least one officer at all times besides the Chief of Police will be trained to maintain the crime log. Instructionstomeview
the log will be explained when contacting the Campus Police DepartiRenbrds are available for review in then@@aus Police
Office Located in Raphael Arthur Hall during normal business hours: Mémiky from 9:00am5:00 pm

Crime Definitions

*Definitions of crimes and terms associated with Title IX and VA®&A be found on page®3-27.

e Murder andNon-Negligent ManslaughterThe willful killing of one human being by another.
» Manslaughter by Negligenceél'he killing of another person through gross negligence.

* Robbery:The taking or attempting to take anything of value from the care, custody, oralasita person or persons by
force or threat of force or violence and/or by putting the victim in fear.

- Aggravated AssaultAn aggravated assault is an unlawful attack by one person upon another for the purpose of inflicting
severe or aggravated bo |I|yjﬁ1r?/. This type of assault usually is accompanied by the use of a weapon or by a means likely
to produce death or great bodily harm. (It is not necessary that injury result from an aggravated assault when a %un, knife,
or othler vge)apon is used that coulahd probably would result in serious personal injury if the crime were successfully
completed.

« Burglary:Burglary is the unlawful entry of a structure to commit a felony or a theft. For reporting purposes, this definition
includes: unlawful entry with imint to commit a larceny or a felony, breaking and entering with intent to commit a larceny,
housebreaking, safecracking, and all attempts to commit any of the aforementioned acts.

« Motor Vehicle Theft:Motor vehicle theft is the theft or attempted theft ai motor vehicle. (Motor vehicle theft is classified
as Ian_ case vv_gere )an automobile is taken by a person not having lawful access, even if the vehicle is later abandoned,
including joy riding.
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« Arson:Any willful or malicious burning or attempt to bunwith or without intent to defraud, a dwelling house, public
building, motor vehicle or aircraft, personal property of another, etc.

» Liquor Law ViolationThe violation of laws or ordinances prohibiting: The manufacture, sale, transporting furnishing,
possssing of intoxicating liquor; maintaining unlawful drinking places; furnishing liquor to a minor or intemperate person;
using a vehicle for illegal transportation of liquor; drinking on a train or public conveyance; and all attempts to coynmit an
of the dorementioned activities. (Drunkenness and driving under the influence are not included in this definition).

» Drug Abuse ViolationViolations of state and local laws relating to the unlawful possession, sale, use, growing,
manufacturing, and making of nastic drugs. The relevant substances include: opium or cocaine and their derivatives
morphine, heroin, codeine): marijuana; synthetic narcotics (Demerol, methadone); and dangerous nonnarcotic drugs
barbiturates, Benzedrine).

*  Weapons ViolationThe violdion of laws or ordinances dealing with weapon offenses, regulatory in nature, such as, the
manufacture, sale, or possession of deadly weapons; the carrying of deadly weapons, concealed or openly; the furnishing
deadly weapons to minors; aliens possaegdileadly weapons; and all attempts to commit any of the aforementioned acts.

2021 Campus Crime Statistics

Due to delays in constructicand repairs in 2021residential students were housed local hotels irBelmont, NGnd
Mount Holly, NQiear campus at various times throughout thear. Additionally, Covid9 positie students were
isolated at local hotel€Crime and disciplinary information for these additional locatimtéuded in statisticsResident
Assistants and other residentials@urces were made available to students at these locations during their time.

On Campus Student | Non-Campus Buildings
Housing Facilities and Grounds

On Public Property

2019 | 2020 | 2021 § 2019 | 2020 | 2021 § 2019 | 2020 | 2021 |
Murder and Nonnegligent Manslaughter 7 0 o| 0 0 0 0 0 0 0
Manslaughter by Negligence 0 0 0 0 0 0 0 0 0
Sexual Assault

Rape

Fondling

Statutory Rape

Incest
Robbery
Aggravated Assault

Burglary
Motor Vehicle Theft
Arson

Qo INIO|O|O|[H]|N
DIO[W|O|O[O[O ||
== =R = = AL
Olojlo|v[O|lO|O|[-]|N
QIOINIOO|O|O [ |m
QOO |O|O|O|O|w]|N
[=hi=RiCA =R =R =N = i=R]=]
=== =R = =R =R =]
[=Ri=Ri=Ni=Ri=Ri=Ni=Ri=Ri=]
= i=Ri=Ni=Ri=Ri=R =R i=Ri=]
[=Ri=Ri=Ni=Ri=Ri=Ai=Ri=Ri=]
[=hi=Ri=N =R =R i=0 =0 i=R]=]

Arrests

Liquor Law Violations

Drug Abuse Violations

Weapons Violations

Disciplinary Actions

Liquor Law Violations

Drug Abuse Violations

Weapons Violations

Domestic Violence

Dating Violence
Stalking
Unfounded Crimes

Hate Crimes:
2019 No hate crimes rzported
2020 No hate crimes reported
2021 No hate crimes rzported
Note 1: Any incident occurring in On Campus Student Housing Facilities will also appear as an incident On Campus

Note2An crime is considered “unfounded” for Clery Act pur p adeamimtonthatthef s wo
report is falseor baseless.
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Alcohol and Drug Policies, Awareness and Education

In compliance with Section 120(a) through (d) of HeA Belmont Abbeyollege implements drug and alcohol abuse education
programs, includingessions during annual New Stud@rientation, annual Resident Assistdrdining, and educational sanctions
as part of the student conduct processcluding referrals to College counseling serviedsohol and drugducational programs
and partnerships with external treatment centers

The College upholds civil law, whether it pertains to traffic, drugs, disorderly conduct, alcohol, felonies, or othesoffache

student is liable to sentence and appropriate penalty when he or she is found guilty of an infraction of law by avityaatrcourt.

The College does not grantndeed it cannot grart-immunity to a student simply because he or she is a student. Violations of civil
law may result in additional sanctions imposed by the College, including penalties above and beyond tlossd inypcivil

authorities.

The College’s alcohol policy is in accordance with -B06+t h C
18B-302, use or possession of alcohol is restricted to those who are at least 21 years of algition &0 sanctions issued by the
Residence Life Department, legal sanctions for the unlawful possession, use, or distribution of alcohol can be imposed by the
Campus Police Department of the College, the City of Belmont, Gaston County, or the fedenahgm.

The College’s drug policy is in accordance with Federgarl an
distribution of drugs, narcotics, drug paraphernalia, or other controlled and/or illegal substances on Belmeyt@dikege property

will not be tolerated under any circumstances. Legal sanctions for the unlawful use, possession, manufacture, or disifibution
drugs, narcotics, drug paraphernalia, or of other controlled and/or illegal substances can be imposediayribus Police

Department, the City of Belmont, or any other appropriate civil entity. Those found to be responsible for the manufagtdforg a
distribution of drugs will be subject to suspension.

Violations of this policy will be treated severely. &#ons for violations of the Drug Policy range from dismissal from the residence
halls, suspension from the college and up to and including expulsion from the College. The College reserves the rifght to noti
parents and/or guardians informing them of th@lation.

Bel mont Abbey College’s full a |Swdehtdldndbaokd drug policies can

Firearms, Weapons and Dangerous Materials

Anyfailure to comply with these rules shall be subject to penalty by local, state, and federal law and also referred tcetlye €6lls
student conduct system. Firearms and other dangerous weapons are absolutely prohibited at all times on all College property.
Firearms and weapons as defined in this Handbook cannot be stored in vehicles.

Weapons include but are not limited to firearms, knives with a blade longer than 2 inches, dangerous weapons, slingshnagsnsat
explosives, airsoft gunbp guns, pelleguns,paintball guns, unapproved flammable fluids and materials, kerosene heaters, dangerous
chemical mixtures, fireworks, or propelled missiles or any item which is used or could be used in a threatening manner.

Bel mont Abbey College’s full firearms, we aSpdentslandbwak danger o

Missing Persons Policy

This polig establishes the protocol followed at Belmont Abbey College in the event of that a residential student is reported missing
in compliance with the Higher Education Act of 2088yone concerned that a residential student may be missing should report this
concern immediately to a college official: Dean of Student Life, Chief of Campus Police, Director of Residence Life or other
appropriate college personnel.

Upon receiving the report, the college will make a good faith effort to contact the student byatismecessaiy the student has
been missing from campus for more than 24 hours for no known red3oring this outreach, the Dean of Student Life will also


https://thehub.bac.edu/wp-content/uploads/2022/08/2022-2023-Student-Handbook-Final.pdf
https://thehub.bac.edu/wp-content/uploads/2022/08/2022-2023-Student-Handbook-Final.pdf
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gather pertinent information (attendance records, dining hall use, printing, etc)tohelpgalge st udent’ s i nter &
campus services and offices.
- The Office of Residence Life and Campus Police will work together to cover the campus in search of the student while
tracking down further information of the student’s | as!/
- During this time, Campus Police will also be notified that a report of a missing student has been reported and is being

investigated internally.

When a student is officially reported missing and all other avenues to locate the studentahyenave beerxhausted, the @llege
will locate and verify emergency contact information from various sources (housing forms, wellness records, student oxformati
system, etc). The Dean of Student Life or heostacd.esi gnee wil
- Emergency contact information is only accessible to authorized campus officials. This information can be shared with
Belmont Abbey Campus Police to aid in the investigation.
- If the student is under the age of 18 aisdhot emancipated, thedllege will make a good faith effort to contact the
student’'s custodial parent, |l egal guardian or designat

Regardless of age, the college will officially notify Campus Police and other constituencies (if needed) withig 24 do
determination that the student is confirmed missing. The above directive holds in cases where Campus Police was narifity first
informed of a missing persoit the time of registering for classes and/or signing up for housing for each semststdents will be
asked to update their emergency contact information.

Sex Offender Registry

The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of higher educatian to issue
statement advising the campus community where information concerning registered sex offenders may be obtained. It al=® requir
sex offenders already required to register in a State to provide notice, as required under State law, of each institugbarof
education in that State at which the person i s e mghCGCarplieal, C
this information is accessible http://nc.gov/sex-offenderregistry



http://nc.gov/sex-offender-registry
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(@) IMPORTANT INFORMATION FOR INDIVIDUALS WHO MAY BE VICTIMS
OF SEXUAL ASSAULT, DATING VIOLENCE, DOMESTIC VIOLENCE, OR
STALKING:

If you or someone you know may have been a victim of the behaviors listed above or any other
type of violence, you are strongly encouraged to seek immediate assistance.

ASSISTANCE CAN BE OBTAINED 24 HOURS A DAY, 7 DAYS A WEEK,
FROM

THE BELMOMNABBEY COLLERBBLICE DEPARTMENT
(LOCATERT 300 DREXEL CT
AND AVAILABLE BY PHONE@W400-6200.

During business hours (8:30 a.m. to 5:00 p.m., Monday through Friday), you are also strongly
encouraged to contact one of the following individuals:

Rod ®lding, Title IX Coordinator
704-461-6713 roderickgolding@bac.edu

Halie ReedDeputy Title IX Coordinator
704-461-6892; haliereed@bac.edu

For additional information about seeking medical assistance and emotional support, as well as
important contact information for local law enforcement agencies, hospitals, and other
resourcesseeExhibit Aattached to this document
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SECTIONI. SEX DISCRIMINATION AND HARASSMENT POLICY

1.01 Notice of Nondiscrimination

Bel mont Abbey Coll ege ("BAC”"), in compliance with
Act of 1972 and its i nkgl)enenndt iontdgh erregeulvatli ansgh(t“sTilta
its own values as a higher education institution, does not discriminate on the basis of race, color, national
origin, sex, sexual orientation, gender, gender identity, gender expression, p@grdisability, age, religion,

veteran status, or any other characteristic or status protected by applicable local, state, or federal law in
admission, treatment, access to, or employment in, its programs and activities.

Discrimination and harassment are antithetical to the values and standards of the BAC community; are
incompatible with the safe, healthy environment that the BAC community expects and deserves and will not
be tolerated. BAC is committed to providing prams activities, and an education and work environment free
from discrimination and harassment. BAC is also committed to fostering a community that promotes prompt
reporting and fair and timely resolution of those behaviors.

Inquiries concerning discrimant i on or harassment on the basis of :
Coordinator, Mr. Rod GoldingxhibitA o t hi s document provides Mr. Gol d

Inquiries concerning discrimination or harassment based on a protected characteristic or status other than sex
may contact Ms. Cheryl Trotter, Associate Vice President of Human Resources and Operations (for employees).
Exhibit Aalso provides their contaéhformation.

Individuals may also make inquiries regarding discrimination or harassment to the U.S. Department of
Education’'s Office for Civil Rights by contacting
Washington, D.C. 202a175; Phor 800421-3481; email: OCR@ed.gov.

1.02 Prohibition on Sex Discrimination and Harassment, Retaliation, and
Providing False Information or Interfering with a Grievance Process

This Policy prohibits discrimination and harassment on the basis of sex. BA@lys&ncourages the prompt
reporting of, and is committed to timely and fair resolution of, complaints of sex discrimination and
harassment.

Sexual Harassment, as defined by Title IX and héisia,specific type of sex discrimination/harassment that
includes Sexual Assault, Dating Violence, Domestic Violence, and Stalking and that BAC addresses using its Title
IX Sexual Harassment Grievance Procedures, as required by Title IX.

This Policy also prohibits Retaliation, as defined by Title IX and h€aimplaints alleging Retaliation may be
filed with the Title IX Coordinator and, at the discretion of the Title IX Coordinator, may be addressed under
BAC "s Title | X Sexual Har assment Grievance Proced

Addtionally, any individual who knowingly files a false Formal Complaint or who interferes wBihCa
grievance process may be subject to disciplinary actiwarference with a grievance process may include, but

! Capitalized terms used herein are defined in Section 1.06.
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is not limited to, attempting to cerce, compel, or prevent an individual from providing testimony or relevant
information; removing, destroying, or altering documentation relevant to an investigation; or providing false
or misleading information to BAC officials who are involved in thesitigation and/or resolution of a Formal
Complaint, or encouraging others to do so.

1.03 Reporting and Period of Limitations

Any person (whether or not alleged to be the victim) may report sex discrimination or harassment, including
Sexual Harassment, iregson, by mail, by telephone, or by electronic mail, using the contact information for

the Title IX Coordinator listed iExhibit A or by any other means that results in the Title IX Coordinator
receiving the person’ s v d&mdybudmaderat amyrtimet (ihckuding duengeont . S
business hours).

BAGstrongly encourageall employees and other members of the BAC community to promptly report concerns
regarding suspected or known discrimination/harassment on the basis of sex to n&XT@oordinator.

In addition to the Title IX Coordinator, BAC has designated the following employees as individuals with the
authority to institute corrective measures on behalf of BAC: President; Executive Vice President for
Administration and FinanceProvost; Vice President for Advancement; Athletics Director; Associate Vice
President of Human Resources and Operations; and Vice Provost and Dean of Students. Accordingly, these
employees areequiredto report discrimination and harassment on the basfisex to the Title IX Coordinator.

Additionally, BAC has designated the following employees as confidential resources for students.
Ms. Cathy Savisky, Counseldt04-461-5065
Ms. Jenn Cooney, Counsetor04-461-5077

Information about sex discrimin@in or harassment shared with these confidential resources typically will not

be reported to other BAC personnel (including the Title IX Coordinator), to the Respondent, or to others, unless
the disclosing individual gives their consent to the disclosurd® law requires it (as may be the case with
abuse involving a minor or under conditions involving imminent physical harm, for example). (Confidential
resources may repotortridentifyingstatistical information to the Title IX Coordinator for recordkiegpand
compliance purposes.)

BAC will address allegations of sex discrimination and harassment appropriately no matter the length of time
that has passed since the alleged conduct. However, BAC strongly encourages prompt reporting to preserve
evidence fo a potential legal or disciplinary proceeding. Delay may compromise the ability to investigate,
particularly if the individuals involved in the alleged conduct are no longer BAC students or employees.

1.04 Applicability of Policy and Grievance Procedures
This Policy applies to any allegation of sex discrimination or harassment made by or against a student or an
employee of BAC or a third party, regardless of sex.

The Title IX Sexual Harassment Grievance Procedures apply only to allegations of Sexsuahldamas i n B AC
Education Program or Activity (as defined heréin).

BAC will address allegations of other types of sexual harassment (i.e., that do not meet the definition of Title
IX Sexual Harassment) by: (1) using other student and employee conduptirdisg procedures deemed

2 And, at the discretion of the Title Coordinator, to related allegations of Retaliation.
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appropriate by the Title IX Coordinator in consultation with other BAC administrators; and/or (2) with
Supportive Measures, which are defined and discussed in more detail herein.

1.05 Rights of Parents

When a student Complainant or Respondent is a minor or has a guardian appointed and their parent or
guardian has the | egal right to act on the studen
Complaint on behalf of the student, althoughttet udent woul d be the “Compl ai n:
parent or guardian may exercise the rights granted to the student under this Policy, including requesting
Supportive Measures and participating in a grievance process. Similarly, the pareniamiiag may
accompany the student to meetings, interviews, and hearings during a grievance process to exercise rights on
behalf of the student, while the student’s Advi sor
guardian. Whether or not agoent or guardian has the legal right to act on behalf of an individual would be
determined by state law, court orders, child custody arrangements, or other sources granting legal rights to
parents or guardians.

Additionally, FERPA and its implementingulations address the circumstances under which a parent or
guardian is permitted to inspect and review a stude
FERPA would not grant a party the opportunity to inspect and review evidence inatimmneith a grievance

process, pursuant to Title IX and its implementing regulations, the student has an opportunity to do so, and a
parent or guardian who has a legal right to act on behalf of the student has the same opportunity.

1.06 Definitions Applic able to Policy and Grievance Procedures
Capitalized terms used herein are defined as follows.

G! Olidz f YweanisSRAdSiéi ce of Sexual Harassment or all ecg
Coordinator; President; Executive Vice President faniadstration and Finance; Provost; Vice President for
Advancement; Athletics Director; Associate Vice President of Human Resources and Operations; and Vice
Provost and Delattee ohsSugednti 9. t hf s paragr agpdrtofi ncl ud
Sexual Harassment to the Title IX Coordinator.

G/ t S Niefers t@ihe Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act,
which is a federal statute codified at 20 U.S.C. § 1092(f), with implementing regslatidhe U.S. Code of
Federal Regulations at 34 C.F.R. § 668.46. The Clery Act requires all colleges and universities that participate in
federal financial aid programs to keep and disclose information about crime on and near their respective
campuses.

G 2 Y LI | Ameany d@nédndividual who is alleged to be the alleged victim of conduct that could constitute
Sexual Harassment, irrespective of whether a Formal Complaint has been filed.

G/ 2y aiSigfaméed, freely and actively given, mutually understandalubrds or actions that indicate a
willingness and readiness to participate in mutually agreed upon sexual activity. Consent is mutually
understandable when a reasonable person would consider the words or actions of the parties to have

3 This standard is not met through imputation of knowledge based solely on vicarious liability or constructive
notice. This standard also is not met when the only indi vidual with Actual Knowledge is the Respondent. The
mere ability or obligation to report Sexual Harassment or to inform a student about how to report Sexual
Harassment, or having been trained to do so, does not qualify an individual as one to whom notice o f Sexual
Harassment or allegations of Sexual Harassment constitutes ActualkKnowledge.
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manifesteda clear and unambiguous agreement between them to engage in certain conduct with each other.
Consent cannot be gained by ignoring or acting in spite of the objections of another.

Consent cannot be inferred from: silence, passivity, or lack of resistdone; a current or previous dating or
sexual relationship alone (or the existence of such a relationship with anyone else); attire; the buying of dinner
or the spending of money on a date; or Consent previously given (i.e., Consenting to one sexues$ acttdo
imply Consent to another sexual act).

Consent is not effective if it is obtained through the use of physical force, violence, duress, deception,
intimidation, coercion, or the threat, expressed or implied, of bodily injury. Whether a party useuf tgse
means to obtain Consent will be determined by reference to the perception of a reasonable person found in
the same or similar circumstances.

Consent may never be given by the following individuals: minors, even if the other participant did mot kno
the minor’s age; mentally disabled persons, i f the
mentally disabled; or persons who are Incapacitated. The use of alcohol or drugs does not diminish one's
responsibility to obtain Consent an@eéls not excuse conduct that constitutes Sexual Harassment.

If at any time during a sexual act any confusion or ambiguity is or should reasonably be apparent on the issue
of Consent, it is incumbent upon each individual involved in the activity to stopckmidy the other's
willingness and readiness to continue and capacity to Consent. Neither party should make assumptions about
the other’”s willingness and readiness to continue.

a 5 | iBeéns a business daynless otherwise specified.

G9RdzOlI GA2y 'tONR®®IAME 2Nl | of BAC's operations and
circumstances over which BAC exercised substantial control over both the Respondent and the context in
which the alleged Sexual Harassment occurred; and (2) any building osrnedntrolled by a student
organization that is officially recognized by BAC.

G 9 RdzO I G A #hgs the S€a@ngRssigned to it under FERPA.

a C 9 wis theeFamily Educational Rights and Privacy Act, a federal statute codified at 20 U.S.C. § 1232g, with
implementing regulations at 34 C.F.R. § 99. FERPA protects the privacy of student Education Records. FERPA
grants to eligible students the right to access, inspect, and review Education Records, the right to challenge the
content of Education Records, ancethight to consent to the disclosure of Education Records.

GC2NXYI f /nedhsX doduyientfiled by a Complainant or signed by the Title IX Coordinator alleging
Sexual Harassment against a Respondent and requesting that BAC investigate the alldg&exuad
Harassment. At the time of filing a Formal Complaint, a Complainant must be participating in or attempting to

participate in BAC's Education Program or Activit
Coordinator in person, by mail, &y electronic mail by using the contact information listed for the Title 1X
Coordinator inExhibit A As wused in this paragraph, the phrase

document or electronic submi ssi ordigtallsignature or otheawisen s t h
indicates that the Complainant is the person filing the Formal Complaint.

Ly Ol LI @dars HadkBd®Rtbe physical and/or mental ability to make informed, rational judgments. A
person may be Incapacitated for a vayietf reasons, including but not limited to being asleep or unconscious,
having consumed alcohol or taken drugs, or experiencing blackouts or flashbacks.

G wS a L2 ynedhs/ anéndividual who has been reported to be the perpetrator of conduct alleged to
congitute Sexual Harassment.
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GwSal f khdais 13 ¢ing adverse action (including direct and indirect intimidation, threats, coercion,
discrimination, or harassment (including charges for conduct violations that do not involve sex discrimination
or harassment or Sexual Harassment but that arise out of the same facts or circumstances as a report or
complaint of sex discrimination or harassment or a report or Formal Complaint of Sexual Harassment) that is
(2) threatened or taken against a person @) the purpose of interfering with any right or privilege secured

by Title IX; or (b) because the person has made a report or Formal Complaint, testified, assisted, or participated
or refused to participate in any manner in an investigation, proceedingearing related to Title IX.

G{ SEdzl f | méahskendu& gnithe basis of sex that satisfies one or more of the following:

(1) an employee of the BAC conditioning the pro
participation in unvelcome sexual conduct. (commonly referredquaid pro qucharassment);

(2) unwelcome conduct determined by a reasonable person to be so severe, peraasigbjectively
of fensive that it effectively denies a mprerson e

( 3) SEdzl t asaefimedih 201£S.C. § 1092(f)(6)(A)(v): an offense classified as a forcible or
nonforcible sex offense under thanifiorm crime reporting system of the Federal Bureau of
Investigation: As of the effective date of this Policy, those offenses are defined as follows:

() Forcible sex offense: any sexual act directed against another person, without the consent of

the alleged victim including instances where the alleged victim is incapable of giving consent.

(1) Forcible rape (except statutory rapehe

carnal knowl edge of a person, forcibly and/or a
agai nst t h@minganceswhere tise alleged ictim is incapable of giving consent

because of his/her temporary or permanent mental or physical incapacity.

(2) Forcible sodomy—oral or anal sexual intercourse with another person, forcibly and/or

against twialtl per soat’ sforci bly or against the pe
the alleged victim is incapable of giving consent because of his/her youth or because of his/her

temporary or permanent mental or physical incapacity.

4 Retaliation does not include (1) the exercise of rights protected under the First Amendment; (2) charging an

individual with making a materially false statementin bad faith in the course of a grievance proceeding (provided,
however, that a determination regarding responsibility alone is not sufficient to conclude that an individual made

a materially false statement in bad faith); or (3) good faith actions lawfully pursu ed in response to a report of
prohibited conduct.
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(3) Sexual assault with aject—to use an object or instrument to unlawfully penetrate,

however slightly, the genital or anal opening of the body of another person, forcibly

and/ or against that person’s will or not forcib
where the aleged victim is incapable of giving consent because of his/her youth or because of

his/her temporary or permanent mental or physical incapacity.

(4) Forcible fondling—the touching of the private body parts of another person for the
purpose of sexual gratf i cati on, forcibly and/ or against tha

or against the person’s wild/|l in instances where

because of his/her youth or because of his/her temporary or permanent mental or
physicaincapacity.

(i) Nonforcible sex offense: unlawful, nonforcible sexual intercourse.

(1) Incest—nonforcible sexual intercourse between persons who are related to each other
within the degrees wherein marriage is prohibited by law.
(2) Statutory rape—nonforcible sexual intercourse with a person who is under the statutory

age of consent.

(4 a5 0Ay3 asxdeined iyf 813U5SC. § 12291(a)(10): violence committed by a person
(A) who is or has been in a social relationship of a romantic or intinatee with the alleged victim;

and (B) where the existence of such a relationship shall be determined based on a consideration of the
following factors: (i) the length of the relationship; (ii) the type of relationship; and (iii) the frequency
of interadion between the persons involved in the relationship;

(5) a52YSaiA O astdififed B FAOSSCE § 12291(a)(8): felony or misdemeanor crimes of
violence committed by a current or former spouse or intimate partner of the alleged victim, by a person

with whom the alleged victim shares a child in common, by a person who is cohabitating with or has
cohabitated with the alleged victim as a spouse or intimate partner, by a person similarly situated to a
spouse of the alleged victim under the domesticfamily violence laws of the jurisdiction receiving

grant monies, or by any other person against an adult or youth alleged victim who is protected from
that person’s acts under the domestic or family

(6) a{ G fdsdejffirddin 34 U.S.C. § 12291(a)(30): engaging in a course of conduct directed at
a specific person that would cause a reasonable person to (A) fear for their safety or the safety of
others; or (B) suffer substantial emotional distress.
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G { dzLJLJ2 NJi A @ &re roidisciptinhids ackpunitive, individualized services offered as appropriate, as
reasonably available, and without fee or charge to a Complainant and/or a Respondent before or after the
filing of a Formal Complaint or where norfhal Complaint has been filed. Such measures are designed to
restore or preserve equal access to BAC's Educatio
other party, including measur es de sdugatioeallentiranmgnt ot e ¢
or deter Sexual Harassment.

Supportive Measures may include, but are not limited to, counseling, extensions of deadlines or other course
related adjustments, modifications of work or class schedules, campus escort services, nesttictions on

contact between the parties, changes in work or housing locations, leaves of absence, increased security, and
monitoring of certain areas of the campus. BAC will maintain as confidential any Supportive Measures provided
toa Complainantoa Respondent, to the extent that maintaini
ability to provide the Supportive Measures. The Title IX Coordinator is responsible for coordinating the effective
implementation of Supportive Measures.

SECTION ITITLE IX SEXUAL HARASSMENT GRIEVANCE PROCEDURES
A. APPLICABILITY, COMPLAINT INTAKE, AND OVERARCHING PROVISIONS

2A.01 Applicability of Grievance Procedures

As noted above, these Grievance Procedures e@pply t
Program or Activity (and to related Retaliation, at the discretion of the Title IX Coordinator). BAC treats
Complainants and Respondents equitably by providing remedies to a Complainant where BAC makes a
determination of responsibility for Sexual Hanaesnt against a Respondent under these Grievance Procedures

and also by following these Grievance Procedures before imposing any disciplinary sanctions against a
Respondent for Sexual Harassment.

2A.02 Obligation to Respond and Initial Outreach to Complain ant

When BAC has Actual Knowledge of Sexual Harassment (or allegations thereof) against a person in the United
States in its Education Program or Activity, BAC
requirements, which are addressed aindorporated in these Grievance Procedures.

Promptly wupon receiving allegations of Sexual Har
Education Program or Activity, the Title IX Coordinator will contact the Complainant to discuss theléyailab

of Supportive Measures with or without the filing of a Formal Complaint and to explain to the Complainant the
process for filing a Formal Complaint.

2A.03 Filing of a Formal Complaint

As noted in the Definitions section above, a Formal Complainhsaadocument filed by a Complainant or

signed by the Title IX Coordinator alleging Sexual Harassment against a Respondent and requesting that BAC
investigate the allegation(s) of Sexual Harassment. At the time of filing a Formal Complaint, a Complainant
mu s t be participating in or attempting to partici
Complaint may be filed with the Title IX Coordinator in person, by mail, or by electronic mail, by using the
contact information listed irExhibit A andtie Formal Complaint Form listed in ExhibitA3 used in this
paragraph, the phrase “document filed by a Compl ai
contains the Complainant’s physical or digital S
person filing the Formal @aplaint.
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When the Title | X Coordinator beli eves that, wi t h
grievance process, a nafeliberately indifferent response to the allegations requires an investigation, the Title

IX Coordinator has the discretioa initiate the grievance process by signing a Formal Comp\&inere the

Title IX Coordinator signs a Formal Complaint, the Title IX Coordinator is hot a Complainant or otherwise a party
under these Grievance Procedures. Furthermore, initiation of a Ho@omplaint by the Title 1X Coordinator

is not sufficient alone to imply bias or that the Title IX Coordinator is taking a position adverse to the
Respondent.

Once a For mal Complaint is initiated, amd amdlldgeig e d v
perpetrator wil/ be referred to as a “Respondent . ”

2A.04 Notice of Allegations

Upon receipt of a Formal Complaint, the Title IX Coordinator will provide the Complainant and any known
Respondent written notice of these Grievance Procedures @inthe allegations of conduct potentially
constituting Sexual Harassment, including sufficient details known at the time and with at least five days to
prepare a response before any initial interview. Sufficient details include the identities of thegpmiblved

in the incident, if known, the conduct allegedly constituting Sexual Harassment, and the date and location of
the alleged incident, if known.

The written notice will include a statement that the Respondent is presumed not responsible fdiatyeda

conduct and that a determination regarding responsibility is made at the conclusion of the grievance process.
The written notice also will inform the parties that they may have an advisor of their choice, who may be, but

is not required to be, an &irney and that at appropriate junctures the parties and their advisors may review

and inspect evidence collected during the investigation. Additionally, the written notice will inform the parties

of BAC's prohibition on kmkoowingly gubmittingntalkeiinfognatioraduring st a
the grievance process.

If, in the course of an investigation, BAC decides to investigate allegations of Sexual Harassment involving the
Complainant or Respondent that are not included in the original writietice of allegations, BAC will provide
notice of the additional allegations to the parties whose identities are known.

2A.05 Dismissal

BAQwill investigate the allegations in a Formal Complaint; howeB&AQwill dismiss a Formal Complaint or a

portion of the allegations therein if (1) the conduct alleged in the Formal Complaint, even if substantiated,
would not constitute Sexual Harassment; (2) (unless the Complaint is signed by the Title IX Coordinator) at the
time of filing the Formal Complaint the Cphainant was not participating in or attempting to participate in
BAC's Education Program or Activity; (3) the condu
Education Program or Activity; or (4) the conduct alleged in the Formal Comgidinbt occur against an

individual in the United States. Such a dismissal may take place at the conclusion of the investigation or at any
time prior to the conclusion of the investigation.

Additionally, BA@aydismiss a Formal Complaint or a portiorileé allegations therein if (1) the Complainant
notifies the Title IX Coordinator in writing that the Complainant would like to withdraw the Formal Complaint
or any allegations therein; (2) the Respondent is no longer enrolled or employed at BAC; opie) efésrts

to do so, BAC is unable to gather evidence sufficient to reach a determination as to the Formal Complaint or
allegations therein.

In the event the Title IX Coordinator determines that dismissal of a Formal Complaint or a portion of the
allegatons is appropriate, the Title IX Coordinator will promptly notify the parties in writing of the dismissal
and the reasons for it. Dismissal does not i mpair
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disciplinary actions undahe Sex Discrimination and Harassment Policy or another BAC policy or procedure
and/or to provide Supportive Measures to the parties.

Either party may appeal a decision to dismiss a Formal Complaint or a portion of the allegations on the following
grounds by submitting a written appeal to the Title IX Coordinator within five days of the issuance of the written
notice of the dismissal: (1ypcedural irregularity that affected the decision to dismi&y; rew evidence that

was not reasonably available dte time of dismissal and that could affect the outcome of the matter; or (3)
the Title IX Coordinator or other participant in the dismissal having a conflict of interest or bias for or against
Complainants or Respondents generally or the individual Conguitior Respondent that affected the
decision to dismiss.

The Title IX Coordinator will promptly notify the other party of the appeal, and theappealing party may
submit a response to the appeal within three days of notification of the appeal.

The Title I X Coordinator will appoint an appeal of
name and contact information with the Complainant and the Respondent.

Within two days of such appointment, the Complainant, or the Respondent ideify to the Title 1X
Coordinator in writing alleged conflicts of interest or bias on the part of the appeal officer. The Title IX
Coordinator will consider such statements and will promptly assign a different appeal officer if the Title IX
Coordinatordetermines that a material conflict of interest or material bias exists.

The Title IX Coordinator will forward the Formal Complaint and any documents upon which the dismissal
decision was based, as well as the appeal and any response to the appeahppéat officer.

Within seven days of receipt of those materials, the appeal officer will determine whether any of the grounds
for appeal warrant overturning or modifying the dismissal. The decision by the appeal officer is final.

2A.06 Advisors

The Comfainant and the Respondent may be accompanied to any meeting or proceeding under these
Grievance Procedures by the advisor of their choice, who may be, but is not required to be, an attorney. BAC
will not limit the choice or presence of the advisor foheit the Complainant or the Respondent in any meeting

or grievance proceeding.

Advisors, however, are not allowed to disrupt any such meeting or proceeding or to speak on behalf of the
Complainant or the Respondent, with the exception of cr@saminationduring any hearing conducted under

these Grievance Procedures, which must be conducted by an advisor and never personally by the Complainant
or the Respondent.

Parties must provide the name and contact of their advisor to the Title IX Coordinator in writing as soon as
reasonably possible and must provide updated information if their advisor changes.

If a party does not have an advisor present at the heariig; Bill provide, without any charge to that party,
an advisor of BAC's choice who may be, xaminaiios not
on behalf of that party.

Absent accommodation for a disability, the Complainant and the Respontgically may not be
accompanied by more than one advisor or by other individuals during meetings or proceedings under these
Grievance Procedures.
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2A.07 Amnesty

BAC considers the reporting and adjudication of Sexual Harassment to be of patampartance. BAC does

not condone underage drinking or the use of illegal drugs; however, BAC may extend amnesty to Complainants,
Respondents, witnesses, and others involved in a grievance process from punitive sanctioning for illegal use of
drugs and/oralcohol when evidence of such use is discovered or submitted in the course of a grievance
process. Similarly, BAC may, in its discretion, provide amnesty for other conduct code violations that are
discovered in the course of a grievance process.

2A.08 Timing

BAC will make every reasonable effort to ensure that the investigation and resolution of a Formal Complaint
occurs in as timely and efficient a manner as possible. The timelines set forth in these Grievance Procedures
are guidelines and may be alterém good cause with written notice to the Complainant and the Respondent

of any delay or extension and the reasons for the action. Good cause may include considerations such as the
absence of a party, a party’' s andentiagivty; natulrdisaatersyi t n e
pandemic restrictions, and similar occurrences; or the need for language assistance or accommodation of
disabilities.

BAC will strive to complete its investigation and resolution of a Formal Complaint (not includippesal, af
applicable) within 90 days of the receipt of the Formal Complaint, absent extenuating circumstances. Hearings
generally will take place within 20 days of the conclusion of the investigation. Within seven days of the
conclusion of the hearing, bletthe Complainant and the Respondent will receive a final outcome letter.

Either party may request an extension of any deadline by providing the Title IX Coordinator with a written
request for an extension that includes reference to the duration of theppsed extension and the basis for

the request. The Title IX Coordinator will review the request and will make a determination with regard to the
request within three days.

2A.09  Written Notice of Meetings

BAC will provide, to a party whose participatioimigted or expected, written notice of the date, time, location,
participants, and purpose of all hearings, investigative interviews, or other meetings with sufficient time for
the party to prepare to participate.

2A.10 Effect of Corollary Criminal Inves tigation

BAC' s investigation may be delayed temporarily whi
event of such a delay, BAC will implement any appropriate Supportive Measures and will evaluate the need for
other actions necessary to astor protect the Complainant, the Respondent, and/or the BAC community.

Neither the results of a criminal investigation nor the decision of law enforcement to investigate or decline to
investigate a matter is determinative of whether Sexual Harassmenb¢@asred in the eyes of BAC.

2A.11 Emergency Removal and Administrative Leave

BAC may remove a Respondent from BAC's Education F
that BAC first undertakes an individualized safety and risk analysis, deésrthat an immediate threat to the

physical health or safety of any student or other individual arising from the allegations of Sexual Harassment
justifies removal, provides the Respondent with notice and an opportunity to challenge the decision
immediately following the removal, and does so in accordance with the Individuals with Disabilities Education

Act, Section 504 of the Rehabilitation Act of 1973, and the Americans with Disabilities Act, as applicable.
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Additionally, BAC maylace a norstudent employee Respondent on administrative leave during the pendency
of BAC's response to allegations of Sexual Harassm
of the Rehabilitation Act of 1973 and the Americans with Disigls Act.

2A.12 Effect of Respondent Withdrawal, Graduation, or Resignation During
Grievance Process

At the discretion of BAC, i f a Compl aint i's dism
withdrawal, graduation, or resignation from BA@@may reinstate and further investigate and resolve the
Complaint if the Respondent later seeks tear@oll or work again at BAC.

2A.13 Privacy and Disclosure

Except as may be permitted by FERPA or as required by law or to carry out any investigatsmution of

sex discrimination or harassment allegations, BAC will keep private the identity of any individual who has made
a report or complaint of sex discrimination or harassment (including any individual who has made a report or
filed a Formal Compilat of Sexual Harassment,), any Complainant, any Respondent, and any witness.

BAC may report alleged Sexual Harassment to local law enforcement if warranted by the nature of the
allegations at issue, and BAC administrators will share information regaafleged Sexual Harassment, as
appropriate and necessary, in order to address and resolve the allegation(s) at issue, prevent the recurrence
of similar Sexual Harassment, and address the effects of the Sexual Harassment. Additionally, information
regardirg alleged Sexual Harassment may be used as a statistical, anonymous report for data collection
purposes under the Clery Act.

To comply with FERPA, Title IX, and other applicable laws and to provide an orderly process for the presentation
and consideratiomf relevant information without undue intimidation or pressure, grievance processes carried
out under these Grievance Procedures are not open to the general public. Accordingly, documents prepared
in connection with such processes; documents, statememtther information introduced in interviews,
meetings, and proceedings; and the final outcome letter may not be disclosed outside of those processes
except as may be required or authorized by law.

As permitted by and subject to the limitations of FERBMC reserves the right to notify parent(s) or guardian(s)

of a student Respondent of the outcome of any investigation involving that Respondent, redacting names of
any other students who do not consent to the disclosure of their information. At the writguest of a party,

BAC may include a party’s advisor on communicat.
investigation report. This access is subject to th
confidentiality of the documets. While BAC strongly encourages parties to maintain privacy in connection

with a grievance process, BAC does not prohibit parties from discussing the allegations under investigation or

in any way inhibit the parties from gathering or presenting releat i d e nc e . I n addition,
not prohibit disclosure of the final outcome letter by either the Complainant or the Respondent.

2A.14 Conflicts of Interest, Bias, and Training

BAC will ensure that any individual designated by BAC as a Titlertn@tor, investigator, decisiemaker,
or informal resolution facilitator under these Grievance Procedures does not have a conflict of interest or bias
for or against Complainants or Respondents generally or an individual Complainant or Respondent.

If any employee designated to participate in the investigation or resolution of a Formal Complaint is the
Respondent or a relevant witness, then the Title X Coordinator will appoint another employee to perform their
duties. (If the Title 1X Coordinator is tlRespondent, then the President will appoint another employee to
perform their duties.)
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BAC also ensures that Title IX Coordinators, investigators, denisikers, advisors, and informal resolution
facilitators receive training, as applicable, ontheddfit i on of Sexual Har assment ;
Program or Activity; how to conduct an investigation and grievance process, including hearings, appeals, and
informal resolution processes; and how to serve impartially, including by avoiding gregrd of the facts at

issue, conflicts of interest, and bias.

BAC further ensures that decisiomakers receive training on issues of relevance of questions and evidence,
including when questions and evi den creriomséxoaubehation e Co |
are not relevant, and that investigators receive training on issues of relevance to create an investigative report
that fairly summarizes relevant evidence. Additionally, BAC ensures that detiakars receive training on

any technology to be used at live hearings.

Materials used to train Title IX Coordinators, investigators, decisiakers, advisors, and informal resolution
facilitators will not rely on sex stereotypes and promote impartial investigations and adjudicationsmdl Fo
Complaints of Sexual Harassment.

2A.15 Burden of Proof

At all times, the burden of proof and the burden of gathering evidence sufficient to reach a determination
regarding responsibility rest on BAC, not on either of the parties.

2A.16 Presumption of No Responsibility until Determination

Respondents are presumed to be not responsible for alleged Sexual Harassment until BAC makes a
determination regarding responsibility pursuant to these Grievance Procedures.

2A.17 Objective Evaluation of All Relevant Evidence; Credibility
Determinations

The investigators and decisianakers under these Grievance Procedures will objectively evaluate all relevant
evidence, including both inculpatory and exculpatory evidence, and will not make any credibility
determinatons based on a person’s status as a Compl ai nal

2A.18 Academic Freedom

BAC affirms its commitment to academic freedom but notes that academic freedom does not allow any form

of Sexual Harassment. BAC recognizes that an essemi@idn of education is a probing of opinions and an
exploration of ideas, some of which, because they are controversial, may cause students and others
di scomfort. Thi s di scomfort, as a product of free
expertise, shall in no way be considered or construed to constitute Sexual Harassment. Academic inquiry may
involve teaching, research and extramural speech. Furthermore, nothing in this document shall be interpreted

to prohibit bona fide academic requiremts for a specific BAC program or activity. When investigating
complaints that a party or the Title IX Coordinator believes may involve issues of academic freedom, the Title

IX Coordinator will consult with the Vice President for Academic Affairs wipece contemporary academic

practices and standards.

2A.19 Documentation

BAC will retain documentation (including but not limited to any Formal Complaint, notifications, recording or
transcripts of interviews, investigative report, written findings a€tf petitions for appeal, notifications of
decisions (including the final outcome letter), audio recordings of hearings, and written communication with
the Complainant and Respondent), for no less than seven years.
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2A.20 Consolidation of Formal Complaints

BAC may consolidate Formal Complaints as to allegations of Sexual Harassment against more than one
Respondent, by more than one Complainant against one or more Respondents, or by one party against the
other party where the allegations of Sexi#drassment arise out of the same facts or circumstances. Where a
grievance process involves more than one Complainant or more than one Respondent, references in these
Grievance Procedures to the singular “ p plural, s " “ C
applicable.

2A.21 Individuals with Disabilities

BAC will make arrangements to ensure that individuals with disabilities are provided appropriate
accommodati ons, to the extent necessary aitddemvail a
requests for accommodation must be made to Ms. Kimberly Stallings, Coordinator of Accessibility Services at
704-460-6228 or kimberlystallings@bac.edu. All other requests for accommodation must be made to Mr. Rod
Golding at roderickgolding@bac.edu.

B. THE INVESTIGATION

2B.01 Appointment of Investigators and Challenging of the Same

Unless a Formal Complaint is dismissed or the parties elect to participate in informal resolution, the Title IX
Coordinator will promptly appoint one or more investigatorfiese investigators may be BAC employees, non
employees, or a combination of the two. The Title IX Coordinator will contemporaneously share their names
and contact information with the Complainant and Respondent and also will forward a copy of the Formal
Complaint to the investigators.

Within two days of such appointment, the Complainant or the Respondent may identify to the Title IX
Coordinator in writing any alleged conflicts of interest or bias on the part of the assigned investigators. The
Title IX @ordinator will consider such statements and will promptly assign different investigators if the Title IX
Coordinator determines that a material conflict of interest or material bias exists.

2B.02 4EA )1 OAOOECAOI 0086 ! AOEOGEOEAO
Upon receipt of the Formaldinplaint, the investigators will promptly begin their investigation, taking such
steps as interviewing the Complainant, the Respondent, and witnesses (including expert witnesses, where
applicable); summarizing such interviews in writing; collecting angwang relevant documents; visiting,

inspecting, and taking or reviewing photographs of relevant sites; and collecting and reviewing other relevant
evidence.

2B.03 The Investigative Report and Evidence Review

The investigators will prepare a written investigative report that fairly summarizes relevant evidence and
includes items such as the Formal Complaint, written statements of position, summaries or transcripts of all
interviews conducted, photographs, degatrons of relevant evidence, and summaries or copies of relevant
electronic records.

Prior to the completion of the investigative repor
advisor, if any, an electronic or hard copy of any evideobtained during the investigation that is directly

related to the allegations raised in the Formal Complaint, including (1) any evidence upon which BAC does not
intend to rely in reaching a determination regarding responsibility; and (2) both inculpatarexculpatory

evidence.
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The parties have ten days from the time that the evidence is provided to submit to the investigators a written
response to the evidence. In the response, the parties may address the relevancy of any evidence that the
parties believe should be included im excluded from the investigative report and may also address any
further investigation activities or questions that they believe are necessary. If a party wishes to submit
additional evidence at this stage, they should explain how the evidence is relamdntvhy it was not
previously provided.

The investigators wil/|l review and consider t he pa
investigative activities as appropriate prior to finalizing the investigative report. The need for additional
investigative activities may result in a delay or extension to the timelines set forth in these Grievance
Procedures.

At least ten days prior to the hearing, the investigators will send an electronic or hard copy of the investigative
reporttoeachpartyad t he party’s advisor, i f any. Any r1 espc
report may be i nciheadngstatement, whithaig disqussedtmypre lelovpin Section 2C.05.

Due to the sensitive nature of the investigative reposeijther the parties nor their advisors may copy, publish,
photograph, print, image, record or in any other manner duplicate the report. Parties who violate these
restrictions may be disciplined, and advisors who violate these restrictions may be discgrioer be barred

from further participation in the grievance process.

Nothing in this document restricts the ability of either party to discuss the allegations under investigation or to
gather, preserve, and/or present relevant evidence.

2B.04 Submission of Evidence; Expert Witnesses

Any evidence that the parties wish for the hearing officer/panel to consider should be presented to the
investigators as early as possible during the investigation process. Evidence that is not submitted in a timely
manner and prior to finalization of the investigative report may be excluded from the hearing at the discretion

of the hearing officer/panel.

Similarly, all relevant withnesses should be identified to the investigators as early as possible during the
investigation.The hearing officer/panel generally will not call or consider written statements from witnesses
who were not identified to investigators and interviewed during the investigation. However, in their discretion
and for good cause, the hearing officer/panehynchoose to consider information from witnesses who were

not interviewed during the investigation.

Any party who wishes to present testimony from an expert witness should identify that withess by providing
the witness’s name, c omatrgyc tofi nflor mahtei omi tanneds sa ss ugnu
testimony; and (2) any opinions the witness expects to offer related to the allegations or evidence. Any
evidence upon which the witness relies must be provided to the investigators and will beavaitible to the

other party and their advisor, as well as to any expert witness the other party has identified. This information
must be provided as early as possible in the investigation and in no event later than finalization of the
investigative report The parties must make any expert witnesses available to be interviewed by investigators

and to testify at the hearing. If an expert witness is not available to provide live testimony at the hearing, the
hearing officer/panel must disregard any informatisubmitted by that expert.

2B.05 Treatment Records

BAC wi I | not access, consider, disclose, or otherw
that are maintained by a physician, psychiatrist, psychologist or other recognized proftssion
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paraprofessional acting in their professional/paraprofessional capacity unless the party provides voluntary,
written consent.

C. HEARING AND APPEALS

2C.01 The Formal Resolution Process

Unless a Formal Complaint is dismissed or the parties elect to participate in informal resolution pursuant to
section 2.D.01 below, following the investigation the appointed hearing officer/panel will conduct a hearing in
which they may question the Compiant, the Respondent, and any witnesses whose testimony the hearing
officer/panel deems relevant. During the hearing, the hearing officer/panel and the parties may also question
the investigators as necessary to clarify information provided in the irgagste report.

2C.02 Appointment of the Hearing Officer /Panel and Challenging of the Same

The Title IX Coordinator will appoint a hearing officer/panel, who will administer the hearing, serve as the
decisionmaker regarding responsibility, and (as apglie} recommend sanctions. The hearing officer/panel

may be a BAC employee or nemployee. The Title IX Coordinator will contemporaneously share the hearing

of ficer’' s/ panel name(s) and contact i nformatd¥ on wi
Coordinator will provide to the hearing officer/panel the Formal Complaint, all evidence directly related to the
all egations, the parties’ written responses to the

Within two days of such appointment, the Comiplant or the Respondent may identify to the Title 1X
Coordinator in writing any alleged conflicts of interest or bias on the part of the hearing officer/panel. The Title
IX Coordinator will carefully consider such statements and will promptly assiger@udithearing officer/panel

if the Title IX Coordinator determines that a material conflict of interest or material bias exists.

2C.03 Notice of the Hearing

Promptly after the appointment of the hearing officer/panel and no less than seven days ptia bearing,

the hearing officer/panel will provide concurrent written notice to the Complainant and the Respondent
setting forth the date, time, and location of the hearing. Any modifications to the hearing date, time, or location
will be provided in wting to both parties prior to the date of the hearing.

2C.4 Pre-Hearing Submissions

Each party may submit a written statement to the hearing officer/panel that includes any response the party

wi shes to make to the i nveehearinggtaament raustbesubmittéd.atleast Ea c
five days prior to the hearing. The hearing officer/panel will share the statement with the other party, who

may submit a response within two days.

2C.05 Failure to Appear

If any party, advisor, or witnesails to appear at the hearing after having been provided proper notice of the
hearing as set forth above, then absent extenuating circumstances, the hearing officer/panel will proceed with
the hearing and issuance of their responsibility determination asdapplicable, sanction recommendation.
BAC will provide an advisor to any party who attends the hearing unaccompanied.
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2C.06 Evidentiary Matters
A Title IX hearing does not take place within a court of law and is not bound by formadfralédence.

Evidence of and questions about the Compl ainant
relevant and will not be permitted at the hearing, with the following exceptions: (1) if the questions and
evidence aboutsptionsexud beimgvibr are offeradttd prove that someone other than the
Respondent committed the conduct alleged by the Complainant; or (2) if the questions and evidence concern
specific incidents of the Compl &k Responndensandareioffered s e x u
to prove Consent.

S

Evidence regarding the past sexual activity of the Respondent (regardless of whether the Respondent was
formally investigated or found responsible for such conduct) may be permitted to show th&esgondent

has engaged in a pattern of behavior similar to the alleged Sexual Harassment at issue before the hearing
of ficer/ panel, provided that the Respondent has nc
related to such conduct.

BAC will p t access, consider, di scl os e, or otherwise us
that are maintained by a physician, psychiatrist, psychologist or other recognized professional or
paraprofessional acting in their professional/parapraiemal capacity unless the party provides voluntary,

written consent. Questions and/or evidence that constitute or seek disclosure of information protected under

a legally recognized privilege are not permitted, unless the person holding the privilegailrad the privilege

in writing.

BAC will make the evidence that the investigators provided to the parties for their review and inspection prior
to finalization of the investigative report available at the hearing to give each party equal opportunifigto re
to such evidence during the hearing, including for purposes of @xamination.

2C.07 Conduct of the Hearing and Questioning of Witnesses and Parties

The hearing will be conducted with parties in separate rooms, using technology to ensure thategotap
see and hear any party or withess answering questions. At the discretion of the hearing officer/panel, the
hearing may be conducted partially or entirely remotely, with any or all participants participating virtually.

The Complainant and the Resplent will have equal opportunity to address the hearing officer/panel, if
desired, and both the hearing officer/ panel and th
other party and any witnesses, including investigators and expéneases. The hearing officer/panel will first

ask any questions of each party and each witness through direct examination. After the hearing officer/panel

has completed direct examination, the advisor for each party will have an opportunity to conduassa cr
examination of the other party and/or the witnesses. Any questions that a party has for a witness or the other
party must be posed by the party’'s advisor. A par't
party for whom they serve as adoi.

Before a party or witness answers a cr@samination question, the hearing officer/panel will determine
whether the question is relevant and allowed under these Grievdroeedures For example, the hearing
officer/panel may exclude as not relevashiiplicative questions or questions posed solely to harass a withess
or the other party. The hearing officer/panel will explain any decision to exclude a question.

If a party does not have an advisor present at the hea@#Qwill providean advisor, at no cost to the party,
to conduct crosexamination on behalf of that party.
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Members of the BAC community are expected to provide truthful testimony, and any member of the BAC
community who knowingly provides false information ahgrithis process is subject to discipline.

2C08 Unavailability or Refusal to Testify or Submit to Cross -Examination

The Respondent and/or the Complainant may choose not to testify at the hearing; however, the exercise of
that option will not preclude the &aring officer/panel from making their responsibility determination and, as
applicable, sanction recommendation regarding the Formal Complalst, if a party or witness does not
submit to crosseexamination at the hearing, the hearing officer/panel waiit rely on any statement of that

party or witness in reaching a determination regarding responsibility or, as applicable, recommendation
regarding sanctions. The hearing officer/panel will not draw an inference regarding responsibility or sanctions
basedsolely on a party's or witness' absence from the hearing or refusal to testify or submit tc cross
examination.

2C09 Recording

BAC will record the hearing. This recording will be the only recording permitted of the proceedings and will be
the property ofBAC. The parties and the appeal officer may use the recording as part of the appeal process.
Reasonable care will be taken to ensure a quality recording; however, technological problems that result in no
recording or in an inaudible one will not affecetialidity of the outcome of a hearing.

2C.10 The Determination of the Hearing Officer /Panel Regarding
Responsibility

Following the hearing, the hearing officer/panel will determine whether the evidence establishes that it is more
likely than not that the Respondent committed Sexual Harassment. The hearing officer/panel will render a

finding of “Responsible” or “Not Responsible” and \
is found “Responsible,” t hhe specfiatype(s) @f Sextial Hacassméntpf@a n e |
which the Respondent is found “Responsible” (for e
hearingofficer/panelwi I I or ally communicate the f i ndhepagiesof “ Re

on the day of or day following the hearing. Additional information regarding the decision, including the
rationale and sanctions (if applicable) will be communicated in the final outcome letter (as described below).

2C.11 The Recommendation of the Hearing Officer /Panel Regarding
Sanctions

| f the hearing officer/ panel determines that t he
appropriate sanctions to be imposed on the Respondent.

Sanctions following a finding of responsibility depenmbimi the nature and gravity of the misconduct, any
record of prior discipline, or both. Sanctions for employees may include, but are not limited to, withholding a
promotion or pay increase, reassigning employment, terminating employment, temporary susperigiout

pay, and compensation adjustments.

Sanctions for students may include, but are not limited to, expulsion or suspension from BAC, disciplinary
probation, social restrictions, expulsion or suspension from campus housing, suspension or revotation
admission, suspension or revocation of degree

Other potential sanctions for Respondents may include, but are not limited to, written warning, mandated
counseling, completion of an intervention program, completion of violence risk assessment, parental

5 In other words, the standard of proof will be the preponderance of the evidence standard.



38

notification, and/or education sanctions (such as community service, reflection paper(s), and/or fines) as
deemed appropriate by the hearing officer/panel.

In recommending sanctions, the hearing officer/panel will consider whether a sanctiobringlan end to,
prevent a recurrence of, and remedy the effects of the Sexual Harassment. The hearing officer/panel also will
consider the impact of separating a student from their education. The appropriate sanctions for Sexual Assault
generally will iglude at a minimum a period of separation from BAC.

2C.12 Review of Sanctions

The hearing officer will forward their sanction recommendation to the Title IX Coordinator, who will consider
the recommendation in the context of the sanctioning guidelineg, thRespondent ' s di sci pl
institution’s handling of similar cases, and other

2C.13 Implementation of Sanctions

Sanctions generally are effective immediately upon issuance of the final outcome letter described below.
Howe\er, if necessary, to protect the welfare of the Complainant, Respondent, or BAC community, the hearing
officer/panel may recommend and/or the Title IX Coordinator may determine that any sanctions are effective
at any time after the conclusion of the heagilmnd continue in effect until the issuance of the final outcome
letter.

2C.14 Final Outcome Letter

Within seven days after the hearing, the hearing officer/panel will issue a final outcome letter through the Title
IX Coordinator to the Respondent and Cdampant simultaneously.

The final outcome letter will (1) name the Respondent; (2) identify the allegations potentially constituting
Sexual Harassment; (3) describe procedural steps taken from the filing of the Formal Complainant through the
determination;( 4) provide findings of fact in support of
provide a statement of rationale for the result as to each allegation, including the responsibility determination
and any sanctions.

2C.15 Appeals

The Complaiant or the Respondent may appeal the decision of the hearing officer/panel regarding
responsibility and/or the sanction(s) imposed on the Respondent.

The following are the only permissible groulityds f ot
determination (1) pro@dural irregularity that affected the outcomg) rew evidence that was not reasonably

available at the time of the determination and that could affect the outcome; @)dhe Title IX Coordinator,

an investigator, or the hearg officer/panel had a conflict of interest or bias that affected the outcome.

Sanctions may only be appealed on the ground that the severity is incommensurate to the gravity of the Sexual
Harassment for which the Respondent was found responsible.

Appeat must be submitted in writing to the Title 1X Coordinator within five days from the date of the final
outcome letter. The Title IX Coordinator will promptly inform the other party of the filing of the appeal. The
other party will have three days from sunbtification to submit a written response to the appeal.

2C.16 Appointment of the Appeal Officer and Challenging of the Same
Upon receipt of an appeal, the Title IX Coordinator will appoint an appeal officer.
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Within two days of suclappointment, the Complainant or the Respondent may identify to the Title IX
Coordinator in writing alleged conflicts of interest or bias posed by assigning that appeal officer. The Title IX
Coordinator will carefully consider such statements and will prilyngssign a different appeal officer if the

Title IX Coordinator determines that a material conflict of interest or material bias exists.

2C.17 Appellate Review

The Title IX Coordinator will share the Formal Complaint, the investigative report, the dheecording, all
statements introduced at the hearing, any other evidence considered by the hearing officer/panel, the hearing

of ficer’ s/ panel’s written findings, and the writte
appeal raiseprocedural issues, the Title IX Coordinator may provide the appeal officer additional information
relevant to those issues.

Within ten days of the receipt of the appeal the appeal officer will determine (a) that the decision of the hearing
officer/panel $iould stand; or (b) that the decision of the hearing officer/panel should be overturned and will
issue a written explanation of that result and the rationale behind it.

In the event that the appeal officer determines that the decision of the hearing offi@eel should be
overturned, the appeal officer will specify, after consultation with the Title IX Coordinator and other BAC
administrators as necessary, the appropriate steps to be taken to come to a final resolution of the Formal
Complaint (which may @tude another hearing before the same hearing officer/panel or a diftevaen).

D. INFORMAL RESOLUTION

2D.01 Determination of Formal Versus Informal Resolution

At any time before the i ssuance detéerminatoe,thh padiesimayg o f f
elect to resolve the Formal Complaint through the informal resolution process, provided thhe(parties

both voluntarily consent in writing to such resolution; (2) both parties are students or employees of BAC; and

(3) the Title IX Coordinator determines that informal resolution is an appropriate mechanism for resolving that
specific Formal Complaint. Otherwise, a Formal Complaint that is not dismissed will proceed to a hearing.
Informal resolution is not an appropriateechanism for resolving a Formal Complaint by a student against an
employee.

Informal resolution may not be selected for less than all of the misconduct alleged in the Formal Complaint. If
the parties agree to informal resolution (and informal resolutisrappropriate for all of the allegations at
issue), then all of the allegations must be resolved according to the informal resolution process.

Either party has the right to terminate the informal resolution process at any time and proceed with formal
resdution (i.e., a full investigation and hearing). Furthermore, the Title IX Coordinator may, where appropriate,
terminate informal resolution and proceed with the formal resolution process instead.

2D.02 Notice of Allegations and Notice of Informal Resolut ion and Facilitator

The Title I X Coordinator wil/ provide the parties
and therequirementsof the informal resolution process, including any circumstances under vigdficwould
preclude the paties from resuming a Formal Complaint arising from the same allegations.

When the Formal Complaint is to be resolved according to the informal resolution process, the Title IX
Coordinator will designate a trained individual to serve as the informal raealdgcilitator. The Title IX
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Coordinator will contemporaneously share the name of the informal resolution facilitator with the
Complainant and the Respondent.

Within two days of such notification, the Complainant or Respondent may identify to the Title IX Coordinator
in writing alleged conflicts of interest or bias posed by assigning that facilitator. The Title IX Coordinator will
carefully consider such statemts and will promptly assign a different facilitator if the Title IX Coordinator
determines that a material conflict of interest or material bias exists.

2D.03 Facilitated Resolution

The informal resolution facilitator will meet separately with each pad review the informal resolution
process and the allegations in the Formal Complaint and to identify the outcome that each party seeks from
the informal resolution process. If the facilitator determines that it would be productive for both parties to
attend a resolution meeting, the facilitator will provide written notice to the Complainant and the Respondent
setting forth the date, time, and location of that meeting. At the request of either party or at the discretion
of the informal resolution facttator, the meeting may occur with the parties in different locations or meetings
with parties may take place on different dates.

Both the Complainant and the Respondent are expected to participate in the informal resolution process. |If
either party failgo participate, the Title IX Coordinator may direct that the Formal Complaint be resolved using
a full investigation and hearing or may reschedule the meeting.

During informal resolution, the parties may: (1) engage one another in the presence of, ancllbated by,

the informal resolution facilitator; (2) communicate their feelings and perceptions regarding the incident and
the impact of the incident (either by communicating directly with one another or by communicating indirectly
through the informalesolution facilitator); (3) relay their wishes and expectations regarding the future; and/or
(4) come to an agreedpon resolution of the allegations in the Formal Complaint.

Participation in the informal resolution process is completely voluntary, afttieriparty, the informal
resolution facilitator, or the Title IX Coordinator may terminate the process at any time.

2D.04 Resolution

The infor mal resolution facilitator wil!/l attempt
this pracess results in a resolution between the part@gglthe Title IX Coordinator finds the resolution to be
appropriate under the circumstances (giving consideration to factors including the extent to which the
resolution will protect the safety of the Comptant and the entire BAC community), the resolution will be
reduced to writing, which will conclude the process and close the Formal Complaint.

2D.05  Written Resolution Agreement

To be effective, any agreement reached during the informal resolution procesisbe memorialized in writing

and signed by the parties, the informal resolution facilitator, and the Title 1X Coordinator. If a Respondent
completes all measures agreed to in the written resolution agreement, no further process is available with
regardto the allegations in the Formal Complaint.

Measures thapartiesagree to in the informal resolution process may include (but are not limited to):

1) Alcohol education classes for the Respondent;
2) Completion of online sexual harassment training;
3) Completion of an intervention program;

4) Regular meetings with an appropriate individual, unit or resource;
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5) Permanent or temporary no contact order;

6) Restrictions for participation in certain activities, organizations, programs or classes;

7) Change imesidential assignment or restrictions on access to certain residence halls
or apartments;

8) Restriction of participation in certain events;

9) Reflection paper or written apology;

10) Counseling sessions; and/or
11) The Respondent’s compl leatiorabplan.of an educat

2D.06 Termination of Informal Resolution Process

At any time prior to completing a written resolution agreement, any party has the right to withdraw from the
informal resolution process and resume the grievance process with respect foth@alComplaint. If either

party terminates the informal resolution process or BAC determines that the informal resolution process is no
longer appropriate, the formal resolution process outlined above will promptly resume.

2D.07  Confidentiality of Info rmation Shared
Any information that the parties share during the informal resolution process may not be used in any other
investigationor proceeding aBAC

2D.08  Timeframe
The infor mal resolution process generally wil!/l be
informal resolution process.

2D.09  Appeal

A resolution reached pursuant to the informal resolution process is final and not subject to appeal.

2D.10 Records

A resolution reached through the infor mal resol uti
student conduct record or in an employee Responde
information is agreedd as part of the informal resolution of the matter. The Title IX Coordinator will retain a
record of the written resolution agreement for no less than seven years.
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(b) EXHIBIT A Important Contact Information

Suggested Actions for People Who Have Experienced Sexual

Harassment Resources for Parties

lfyouhavee x peri enced Sexual Har assHHhGCOEWAE s first pr
is to help you take steps to address your safety, medical needs Mr. Rod Golding
. . 704-461-6713
and emotional well -being. Yogodeﬁckq%ldingﬁb%coeau
following actions, as applicable, regardless of whether you have '

made g decision atut whether to pursue a criminal or BAC Campus Police Department
complaint, 704-400-6200

University Police Officers are available
24/7.

raged to

1. Ensure Your Physical Safety.

You may seek help frolocal law enforcement agenciesr by
contacting the BACquice Depar.tment The. BAC Police Student Health Center
Department can assist you with contacting local law 704-461-6877
enforcementand can help you obtain transportation to the M-F 9AM-4PM

local law enforcement office. Officers are on duty at the BAC

Police Department 24 hours a day, seven days a week. Division of Residence Life
: . 704-461-7371
2. Seek Medical Assistance and Treatment. M-E 9AM-5PM

Local options for medical care inclu®®@AC Wellness and

Counseling Center and Gaston Memorial Hospithlis crucial Office of Human Resources
that you obtain medical attention as soon as possible after a s Cheryl Trotter

sexual assault, for example, to determine the extent of physical 704.461-6714

injury and to prevent or treat sexually transmitted diseases cheryltrotter@bac.edu
(sudh as HIV). Medical facilities can also screen for the presence

of sedative drugs such as RohG®@oqmgngCenter GHB (date-r
704-461-5065
M-F 9AM-4PM

Employees at the BAC Campus Police can help you obtain
transportation to a local hospital and can help you contact a
support person such as a family member, a friend, or a
roommate.

Important Contactnformation

Community Resources

Local Law Enforcement Agencies be
I f you choose to have an evi dreaohecby caling ®lé.ct i on kit

completed, it is important to do so within 120 hours. ] N
Gaston Memorial Hospital located at

2525 Court Drive, Gastonia, NC 28054.
The Emergency Department can be

Even if you have not decided whether to file charges, it is reached at 708342000,

advisable to have thewedence collection kit completed so that

you can better preserve the options of obtaining a protective  AVID Sexual Assault Crisis Progsam

order and/or filing criminal charges at a later date. located at 214 E. Franklin Boulevard,
Gastonia, N@€8052. The Crisis Program
can be reached at 76864-7704.

Page A1


mailto:roderickgolding@bac.edu
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It is advisable to avoid showering, bathing, going to the bathroom,
or brushing your teeth before an evidencellection kit is
completed. You should also wear (or take with you in a paper
not plasticg bag) to the hospital the same clothing that you were
wearing during the assault. An evidence collection kit can still be
completed even if you have showered athed.

3. Obtain Emotional Support

The Counseling Centeran help students sort through their

feelings and begin the recovery process. The professionals at the

Counseling Center are trained to provide crisis intervention on

AK2NIndSNY IyR SYSNHSyOe AaadzSacd ¢KS [/ 2dzyaStAiay3a / Sy
provide referral servicesfor outside providers and law

enforcement. Counseling is free of charge to all students. In some

instances, the law may require the disclosure of information

shared by students with counselors. However, absent a legal

mandate to the contrary, counselingergices are strictly

O2yFARSYUGAFIEZ IINB y2i LINLG 2F addzRSydaQ NBO2NRaxz |
reported to otherBACpersonnel.

Employees may contact the EmployAssistance Program to
obtain emotional support (available at: 8888-4824).

4. Obtain Information/Remrt Misconduct

You are encouraged to report incidents of sexual assaBIiA@ &

Title IX Coordinatdieven if you have filed a report directly with

law enforcement). The Title IX Coordinator can help you access

resources and can provide you with suppand information,

including information oBA@Q & LINRP OSRdzZNBa F2NJ Ay@SaidAa3ardAiay3a FyR
addressing instances of sexual assault.
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Exhibit B

Title IX Formal Complaint Form

Title IX of the Education Amendments of 1972 (20 U.S.C. § 1681) is a fedehalt[pmhibits discrimination based on

the sex of students in educational institutions that receive federal financial assistance. When the form has been
completed and signed by a Complainant or the Title IX Coordinator, the alleged sexual harassrherihvabtigated

by the college. A copy of this completed form as wel
provided to the Complainant and Respondent.

Complainant Personal Informatio(Please print):

Name:

Email:

Home Address:

City: State: Zip:

Cell Phone #: Alt #:

Type of Complaint:

Discrimination based on (select all that apply):

Sexual Harassment  Sexual Asgl Gender Based Harassment

___ Dating Violence __ Stalking _ Retaliation __ Cyber Bullying _ Other

Date Incident Occurred:

Earliest:

Latest:

___Ongoing

Respondent Information(Please list théendividual(s) alleged to have engaged in sexual harassment/prohibited
conduct):

Name:
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Informal Resolution:Are you interested in the BAC Title IX informal resolution process?

YESr NO (Circle One)

Nature of Complaint:Please provide a typed document to specify your complaint against the named person(s) in the
previous section, including how the person(s) sexually harassed you, assaulted you, or retaliated against you. Please
describe the behavior, comments, or incidents that prompted you to file your complaint. (Identify Who, What, When,
Where)

Were there any withesses¥ES or NO (Circle One)

If yes, please provide a typed list of each withess and include hame, phonesnwemiail address, and relationship (if
applicable).

Did you discuss this matter with any of the witnesses identified?ES or NO (Circle One)

If yes, please provide a typed list of each applicable witness and include name, date and method of catronunic

Please identify any employees or law enforcement to whom you reported your concerns (if applicabieg.typed
document please include name, date, reporting method, and outcome.

| certify the aforementioned is true and correct
| ceity | was provided with a copy of the BAC Title IX Policy
| certify | was offered supportive measures

| certify | wish to proceed with a formal Title IX complaint

ComplainantSignature Date

Title IX Coordinator/Designee Signature Date
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ANNUAL FIRE SAFETY REPORT

Student Housing Facilities
There are eight (8tudent housing facilities as follows:

Cuthbert Allen Apartments 4 buildings- 3 buildings with 2 floors, 1 with 3 floor$8 suites per building4 rooms per suite
St. Benedict Residence Hall building- 4 floors- 29 suites- 1 or 2rooms per suite
St. Scholastica Residence Hdllbulding- 4 floors- 29 suites 1 or 2rooms per suite
Poellath Residence Halll building- 2 floors- 27 suites- 4 rooms per suite
O Connell R-4 buildihg 2 flo@'s- 2% auitds 4 rooms per suite
Raphael Arthur Residence Hall building- 3 floors- 27 suites 4 rooms per suite
New Residence Hall building—4 floors of housing- 65 rooms-2 beds per room
Temporary Housing Units3 buildings, 1 floor 32 single rooms per row of temporary units
0 (Theseunits werein operation fromSeptember 2020 thriviay 2021)

=A =4 =4 =8 -4 -4 -4 -4

Additionally, students were housed &to local hotels at various points throughout t2€21 calendar yeaDelays in constructign
repairs,and Covidl9 isolation response measures were factors in the tempoliging facilitiesThe number of students at these
hotels fluctuated throughout the semester due to availability ofaampus beds and Covi® isolation needs.

1 Fairfield Inn and Suites1 Caldwell Dr. Belmont, NC 28012
0 Isolation spaces due to Covi®response
1 Hampton Inn-820 Cecilia Alexander Dr. Belmont, NC 28012
o0 Student temporary housing due to construction and repair efforts in residence halls

Fire Detection and Suppression Systems

Each building has a different fire protection systendascribed below: (Each building has a fire control panel with audible/visual
alarms which is connected to manual fire pull station alarms and hard wired smoke/heat deteEtmeh)building is monitored 24/7
by a central off site monitoring facility operat bySecurity Central

- New Hall,St. Scholasticaand St. BenedicResidence Hallare fully wet sprinklered on all levels. Sprinkler flow is
monitored by the 24/7 monitoring agency.

- New Hall,St. Scholasticaand St. BenedicResidence Halleave heatsmoke detectors in each suite bedroom and living
room area. There are also heat/smoke detectors in the hallways, laundry room, kitchen areas, etc. All of the smoke/heat
detectors are hard wired to a central control panel.

- Cuthbert Allen Apartmenthave had wired smoke detectors installed in the air conditioning closets. Additionally, there
are battery operated smoke detectors mounted in each suite room and the kitchen area.

- hQ/2yyStt | yR t 2 Shave haidkired Sribke Befegt@<Snstalliedthé Rallways and each suite room.

- Raphael Arthur Residence Halas hard wired smoke detectors installed in the hallways. Additionally, there are battery
operated smoke detectors mounted in each suite room.

- Temporary Housing UnitsSeptember 2020 May 202) Each room had a smoke detector that was not monitored.
Additionally, there were smoke detectors in the hallways and air handler closets. These were monitored with a fire panel
connected by cellular dialer to a 24/7 monitoring service. Each roamfully wet sprinklered, as well as the hallways, and
the sprinkler system was monitored 24/7 as well.

All fire systems are testevice a semestefor proper operation and alarm function, and all battery operated devices receive new
batteries on an annual basis.

All buildings have manually operated fire extinguisHecated in strategic locatiorend are inspected monthly.
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Fire Safety Polies for Student Housing Facilities
Due to fire regulations, the following are mandated by the Belmont Fire Marshal and set forth by local, state, and federal la

a. Extension cords are prohibited.

b. Multi-plug outlets require surge protection and must be hur&jinches from the floor.

c. The use in individual rooms of openil or openplate devices such as hot plates, George Foreman grills, lava lamps,
halogen lamps, coffee pots, space heaters, sun lamps, and toasters is prohibited (See Appliances);

d. Placing cord which utilize electricity, including those for telephones, computers, and stereo speakers, under an item
such as a rug is prohibited.

e. Prohibits the use of open flame or ember devices such as candles, incense or oil lamps.

f.  Fire doors cannot be propped ope

g. The use of electric Christmas lights is prohibited. LED lights are allowed.

h. No live Christmas trees are allowed.

i. All approved combustible materials (paint, paint thinner) must be stored in a metal box in-aeentlated area.

j-  Sprinkler pipes and headsnnot have anything hanging from them and must have a 24 inch clearance.

k. All pathways/stairwells leading to exits must be clear of all obstructions.

I.  Mechanical rooms cannot have any storage items in them.

m. Fire sprinkler lines, smoke detectors, fire alarrand fire extinguishers cannot be altered or tampered with in any way.

n. Students cannot alter or repair electrical equipment or fixtures which belong to the College. Defects in electrical
equipment must be reported to the Residence Life Staff immediately.

oo Any wal | hangings must be hung at | east 18" away fror

The sounding of false fire alarms and tampering with firefighting or safety equipment to include extinguishers, smokes] étests,

exit signs, door and fire alarm systemgishibited. Failure on the part of any student to follow fire safety policy stated above will
result in a fine levied and possible referral to the student conduct proddss.Residence Life staff will conduct periodic fire drills
throughout the semestere very student is required to follow the procef¢
instructions. Failure to do so will result in a referral to the student conduct system.

No person is to start a fire outside except in approved cookiegsarlf any person wishes to have a controlled fire in any area other
than stated above, a written request must be submitted to the Chief of Police 24 hours prior to the Beeatise of fire and public
health concerns, cooking is restricted in the reside halls. Use of a personal grill/hibachi in or around living areas/buildings is
prohibited. Students are permitted to grill on permanent units provided by the College. The student(s) using the grill unit is responsibl
for all clean up.

Campus Pole ard Safety and he Office of Residence Life have ongoing training and evaluation with Resident Assistants anc
professional staff on fire emergency response, recovery and fallpwResident Assistants and professional staff receive training
during their2-weekintensive crisis management training in conjunction with Campus Police and the local fire department.

Residence Hall Fire Evacuation Procedures
When the emergency alarm system activate fire alarm souns, or @llege personnel request evacuatioreact immediately:

- Leave room, closing your door. Take keys but don’t wol
- Walk quickly to the nearest exit encouraging others to do the same.

- Report to your designated evacuation check point.

- Follow direction of college pevanel.

All suites in residence halls have emergency flip charts for directions on what to do in the event of a fire includinipeMacations.

In case of an emergency, each building has a check point where all persons in the lauéddimgneet safly when evacuated from
the building. Please report immediately to tfiglowing areas in case of evacuation. Be prepared to move further from building as
directed by emergency personnel. This meeting place is also used during fire drills:

- O’ Co n odldth-Bléssed Mother statue in front of the Student Commons
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- Raphael Arthurthe RA parking lot

- Cuthbert Allen Apartmentghe CA parking lot

- Saints Benedict and Scholastiead New Hall Baseball practice field/bridge over creek
- TemporaryHousing UnitsKall 202G Soring 202) — Baseball/practice fields

Fire Safety Tips and Reporting a Fire

For the person discovering the fire:
- Extinguish only if you can do so safely and quickly. Use only the fire suppression equipment available. DEONSET o3
electrical fires. DO NOT attempt to fight fires involving possible explosives, toxic chemicals, or hazardous materials.
- Direct the charge of a fire extinguisher toward the base of the flame.
o PASEg Pull,Aim, Squeeze Sweep
- If the firecannot be extinguished:
o Confine the fire by closing the doors
0 Alert Campu$olice at 7044006200
o Dial 911
o Pull the fire alarm

For person evacuating from the immediate fire area:
- Feel the door from top to bottom with the back of your hand. If it is @ NOT proceed; go back.
- If the door is cool, crouch low and open the door slowly. Close the door quickly if smoke is present so you do not inhale it.
- If no smoke is present, exit the building via the nearest stairwell or exit.
- Stay near the floor where thair will be more breathable.
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2021 Fire Log

Campus Police holds an updated fire log that is available to the public and members of the Belmont Abbey College
community. The log is updated within two days of the repotfieel Additionally, Belmont Abbey College publishes a fire
log as part of the Annual Security and Fire Safety report by Octét#frelvery year. The yearly fire log includes all fires,
injuries, deaths due to fire, and fire drills for residential faetitfor the previous three calendar years.

2019 2020 2021

Name of Facility Fires‘ Injuries‘ Deaths‘ Drills ‘E Injuries‘ Deaths Drills Fires Injuries | Deaths Drills
Cuthbert Allen Apartmen#l 0 0 0 2 0 0 0 2 0 0 0 2
Cuthbert AllerApartment#2 0 0 0 2 0 0 0 2 0 0 0 2
Cuthbert Allen Apartmen3 0 0 0 2 0 0 0 2 0 0 0 2
Cuthbert Allen Apartmentt4 0 0 0 2 0 0 0 2 0 0 0 2
Raphael Arthur Residence H: e 0 0 2 0 0 0 2 0 0 0 2
Poellath Residence Hall 0 0 0 2 0 0 0 2 0 0 0 2
O'Connell Residence Hall 0 0 0 2 0 0 0 2 0 0 0 2
St. Benedict Residence Hall 0 0 0 2 0 0 0 2 0 0 0 2
St. Scholastica Residence He e 0 0 2 0 0 0 2 0 0 0 2
New Residence Hall - - - - - - - - 0 0 0 2
Temporary Units - - - -] 1* 0 0 1 0 0 0 1
Fairfieldinn Hotet Belmont - - - - 0 0 0] ** 0 0 0| *
Holiday Inn Hotel Belmont - - - - 0 0 of * - - - -
Hampton Inn Hotel Belmont - - - - 0 0 of * 0 0 Of *

TOTAL g0 0 018 O 0 0[ 19| O 0 Of 21

* One small reported firdNovember 8, 2020) the Temporary UnitsThe fire was contained to one room arttete was minimal
damage($500$999) to a circulation fan and carpeThere were o injuriesor deathsassociated with this evenihe fire was
detected by sensorgxtinguishedwith the fire suppression sprinklers and inspected by BelmontFire Departmentt the scene

** Students at hotels were subject to fire evacuation policies and procedures of that particular hotel. During the peted whi
students were housed at the ted hotels, there were no fires reported.



EMERGENCY

PROCEDURES

Emergency Phone: 911
Non-Emergency Phone: 704-400-6200

ACTIONS: Evacuate

MEDICAL EMERGENCY:

® Cqall Campus Police 704-400-6200 or 911.

® Provide location, nature of
injury/illness, and your name.

% * If safe, stay with the
person until help arrives.

SEVERE WEATHER: 1}

® Seek shelter immediately.

e Move to lowest level of the
building and to the interior.

* Move away from windows
and doors.

SUSPICIOUS

BEHAVIOR:

()

® Report to Campus Police.

® If safe, ocbserve behavior
until police arrive.

ACTIVE
VIOLENCE:

If you know someone
who is a threat to
themselves or others,
or if you know
someone who has a
firearm on campus,
call Campus Police.

AVOID run)

o Don't hesitate, leave
immediately.

¢ Know your exit plan.

® Dont pull the fire alcom.

o Prevent others from
entering an area
where the shooter
may be.

e Call 911 when you
are safe.

® Notify others of your
location.

¢ Turn off lights.

¢ Look for secondary exits.
e Positioning - hide.

® Wit for law

Belmont Aibbey.

COLLEGE

SHELTER
IN PLACE

FIRE:
® Leave areq, pull fire alarm
and close doors as you leave.
® Evacuate area and go to rally point.
® Call 911.

SUSPICIOUS ITEMS:

, ¢ Do not touch and move away.
’ ¢ Do not use cell phone near item.

® Report to Campus Police
(land line phone).

BARRICADE @mmr) | COUNTER icET)

Lock doors.

Fortify the door.
Inward vs. outward.
Door closer hinge.
Plug the doorway.

e Fight as alast resort
and only when the
shooter has entered
your room.

e Find “Weapons of
Opportunity” or items
to throw at the shooter.

e Grab the gun.

e TAKE ACTION...
YOUR LIFE DEPENDS
ONIT!!

enforcement.
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Belmont Abbey:.

COLLEGE

That in all things God
may be glorified



